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'Reimagining Teacher Education
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JSSTE

BEBMEEFE

The Japanese Society for the Study
on Teacher Education

®,
Reimagining Teacl_ler Education 5
Symposium g
March 8-9, 2018 (Thursday & Friday) | The University of Hong Kong & [} |

]

N,

Introduction and Theme

‘The symposium's main theme is "Re-imagining Teacher Education”, which is divided into the following sub-themes:
1. Teacher knowledge revisited

2. Teacher leadership and teacher collaboration

3. Exemplary models / practices In teacher education and teachers' professional development

‘The goal with this invited symposium is to bring together key leaders and thinkers in the field of Teacher Education to discuss and debate
current research on the above Issues.

Keynote Speakers

Professor Andy HARGREAVES

Soston Colege, USA

= .
Symposium Portal (For Invited Participants Only)

JSSTE

HEBMEEFE

The Japanese Society for the Study
on Teacher Education
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Panel discussion 1A Teacher knowledge revisited

1. DrKennedy CHAN P How‘il science teachers' pedagogical content knowledge investigated in empirical
studies?

2. Professor CHEN Xiangming tE Advocating an Ethical Tum in the Study of Teacher Practical Knowledge &1 Y \C

3. Professor Bronwen COWIE =2—¥—54F Teacher knowledge for Informal Assessment for Leaming.

4. Professor Anna-Maija POIKKEUS T4UTUK Does teacher knowledge feed to or lead to quality of pedagogical practice?

Panel discussion 18 Teacher knowledge for the 21st century and social justice
Critical and Sociocultural Practices Towards a Higher Education Pipeline in Hong

1. DrBenaminCHANG £33 Kong: Issues of Agency, Sustainability, and Intemationalization Within Teacher
Education and Research Training

2. DrMargarel LO o Vni_un_ of protest: Hong Kong student-teachers’ activism and teacher education for
social justice

3. Professor Anne M. PHELAN o Renewing Teacher Education in Canada: History, Place and Circumstance

4. DrManka VARGHESE * Troubling Practice: Teacher Subjectivity and Practice~Based Teacher Education

Panel discussion 2A Teacher leadership and teacher collaboration

s e ~ Imagining Change Agents and Problem Solvers: Unpacking the Australian Reform
Agenda Gontext

2. DrCheri CHAN 2 Menuxingl in The Third Space: Rethinking Collaborative Learning in School-University
Partnership

3. Professor Markku JAHNUKAINEN 45K Keys to Equity: (Special) Teachers Serving Every Student in Finland

o DY WANG Xl o The development of novice teachers’ resilience: from the perspective of social
ecosystem theory

Panel discussion 2B Teacher leadership and teacher collaboration

1. Dr Hiroyuki KUNO B& Lesson Study as an Effective Element for Curriculum Implementation and Innovation

2. MrCedric LEONG SuhR=L g ing a Culture of C i i Learning

3. Professor Marja-Kristiina LERKKANEN 24231 F Teacher collaboration in school transitions

i Organizational Social Capital and Teacher Professional Learning Communities:
Agavaiic el Lt Gomparison of Rural snd Urban Schools in China

Exemplary models/practices in teacher education and teachers’ professional
development.

Exploring altemative paths to becoming a teacher: the role of the community in
teacher preparation

Panel discussion 3A

1. DrGary HARFITT k53

2 Prefensdr LRI AT W Nothing about us without us: Community-sngaged teacher education

Beyond the paycheck: Chinese rural teacher well-being and the impact of

. Dr LIQi v ¥
$eDrlicem o professional leaming and local cammunity engagement
4 Professor Mirja TARNANEN DSUE Working together to devalop teacher sducation as a continuum
7 s/t i i cher education and teachers' professional
Panel discussion 38 Exemplary models/practices in teacher edut pr
development.

The limits of our imagination: the present. the past and policy in teacher preparation
programme design in Aotearca/New Zealand
Finnish Teacher Education Curriculum Reform - Foundations, Vision, Goals and

Dr Fiona ELL =a—U—-54F

Professor Leena KROKFORS IS
ape ) i Structures of the Reform
Once were teachers: Examining the ional of *
fessor ] E .
3. Professor Simone WHITE ® ittt
4, DrlisaYiU ax Developing a Canfuclun Model for Student Diversity: An Alternative to Multicultural

Education in Taiwan' s schools

Exemplary models/practices in teacher education and teachers’ professional
development.

Recruiting & Preparing Quality Teachers for All Students: Lessons from a New York

Panel discussion 3C

g i e x City Toacher Residency Programme

et et e Enacting Pedagogical Content rtagration of thoory and practice

3. DrTAY May¥in ey, Avproaches and Practices for Enlish Language Teacher Professional Loarning in
Singapore
Graduate Teacher An i ion project at the

Profs laire WYATT-SMI

4. Professor Claire W SMITH = : e _ e

e Exemplary models/practices in teacher education and teachers” professiona!
development.

Integrating coursework and practice leaming in a teacher education programme at

Prof Sarah GRAVETT ",
Rk LR the University of Johannesburg in South Africa
2. Professar Jari LAVONEN DSk izxasxn-nl Finnish Teacher Education through a National Teacher Education Forum
3. Professor Field RICKARDS ® Towards teaching as a true clinical practice

10
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ZNEHZ, meldA>T)Vr— 3>

UV BEHER WL ZOERITERT % (?)RERE
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HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

<EpE A > TEBROREREA~OBE ) b 5k L FFRREOZEL) (RAERE)

EEE RS
F2@ BRERECHT IERNHRBEORRS

EREEREAOSHEI SBOoN DR e HEEEOE(L
UNESCO,/OECD Forum, TALIS {IMi# B RIBE~ DB EEL T

20184826 A (A) @KEXFKAF
F AfE (KERMILAF)
1. BLalkc

2, HC#N
BEHERE (hVFa15 A, HED)

- FEREMETEHY F 2T LEROERY - BRI

- KRBT CREMEY—s7 i (16 ELUE) >BE -1V F274 - BREDCS
BhEic B 2 S ,

- RETOHRBERNRE (SR HY) LRFHAToF—~  BROSICLEFRL
L=EMERE LToBBo b Y FiconT

o SEE (2018 FF) : RUTBEATBEXEREOER 7 zO0—

-~ ITP 7 #— 5 L~DE

- ITPY v EYYLETCa—F4 3 —&—

- F—=:[ze5Fvx]

3. ELsoRR®
o 1RHL - RIBAREL /RN R - LRI RIREL
EEFIESE 3
- [E#5E : RCT OfER% A 2T F Y YRk W HEHMICHA L TELNE S D~FRD
[TeFvz] '

- ¥HE: 325 vitFEEE (The Cochrane Collaboration) + ¥ + ¥ V3R EHE (The
Campbell Collaboration)

- BOEVE:ARAET - 2OBEEER-T T v AEMICES L7 (evidence informed) ]

- [OECD #i&#Hi Iz 7 vy RICEIKBEE IOV TRERL T 38, o e TV 2]
ZOHDIDOVTR, A RBWAFBHELDEHRRILTELT, ARTETYRLLT
BETHIPIOWTHREZ LT 3.] (2 2012)

- MzeFvRicEI{KH) (Evidence-based Education) &1, BEMRIC &L o THBEK
PEBREFINICESIT 2 2 L 2Bk 383 (BiF 2017)

4. Ehuioki2
o TIEFYR) ENTIHHEGEEL ‘
— Evedence Based Education : JREEE#% - HEE LE% - FFEHOEFHRNBEFRELATLT
B (2r&2v&—F) « - Zh7R M EHORM - kic X 38F (BB oM
Bk - BEEOfRE (BH 2015)
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HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

- [HBofEBIchwTIEF YRk, AFEEXERT 22004 K (KEHE» B8F
FEET) #RELAEVIMEL Y 3 BoFEALBHL (AT 2015)

- [ZeFvREESWCEEL2TMT 2> L Wi FEBIE, TeTFvxniiicitgoh
EWEEEFONCEL ctict o C Nz e F v RCESWTTMTE 3 DDOEZEE
LAaATS LWIERKELB XS kA 30K, FEYEECADEIOTERL. F
HBCRENEDEOLNB LS LRB3DTHB,.] (AL)

- [zeFvriE—o0¥MMBicT E¥hv, Lz eF Yy AB/L AT TSR EEE S
TONATRERBH B, ZH)TRAVAERE LSS, TChAEBETHoTHRELI
BicRz2 3 CREFPRNBLIBOAV, ZDLIICIVIETF VY RIFIVWEFOLE
EHETTLRVDIR, TORETH IO AR EINB XS ichS ] (AT 2015)

5. EARIOKRS®
s TIEFVRy #7=9 /0= /8F/ BE/BE-- '

- T Fa—4OEBRMEMRIL. TCTFVRLESTVEBEBTOETFA~DEELNE
PRACERMET B, 2R ODRENZRSEET 2, FTFHE—Ic, [zeFvR]
BRLICTAEDEDON—ARREET 2 D T3k { M RIERR O 72 0 DR 2 1Rt
FTHEDRE, LFa2—4IFRLTw3, Sz 3hb, L. AIFR L0 S cEHKE
FELS 302 2HFET 30+ EBNESRERLBKT 50 Chhid . MiELE
LTFRIAZHAEIE. BRCABRICIZ>TWT, ZhAroMBRICILDDHPIIDONTT
B BECABRICZ > TELPIKOVTTHE LERDETREES RV, 20
MFOME—DEVEIX, MWAEMBNTACBIIERL LTOMATHS, - + -+ =
DHDOERIZ. TR L EMIBNTAL FOREINEZENE b 20T D OB b HREN X
FRICERTEZLIRTERVL, TRETRAEWL, W) L, FFEE L EERRKIL,
HEICOWTOERICHEDLEIRETHE —— 2 LTEFE~DOERLFHECHEFLTZ
DT LEFTIRER, AHREE L VOL~DERNEEER L. BEOWEECHTRER
Ko THETHZL T TR, BEOHESIIL, et cky, RENEHSL
BEFCEZIL. AEOBNETED b D CTH STtk ERCARLZET X
FiawEETH R E 0K, (€—X % 2016[2010] : 67—68)

6. E{RIORRD®
. TIFFYREERELT. TEFVIACESENT) - ORH

- BIBEHTBEFL e F YR IcBT 3BA0EE (HEENE) (HEHEER)
TORERN. EMHEFBEEMEMN 2012, F4)

— Evedence Based Education : FRR I % - HRELTH - FHHFBENEEFRELWITL T
B (3x£2vZ—Fk) « - Eh7FX MERIORERM - Bic X 38F &) 0%
Bt - BEtkosig (B 2015)

- [ENEROERIED AL ARBCRAZ T ICERL T LEHXH 3. L2L. F
BHLAVEI BRI LORBIZERT HEWT T v RIHET 5 2 & 3MicHBh2
SbedZlichd, FANIeF Y ARHICTIYTREIZLTAVAL I, BB
L OTHENE R % { OTEEM R FE L 2 T hiTh b\, 20 5% { ORBERSHEIC
nBDTH5E, 2 LTHBEIE, S OEBRERESBL 05, RITHRLOOBRT S
Lavor] (i 2018 : 160)
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[E BEAFFEAS T el TR By =&

- IEH (R BHEBST. ERoTRAER I T T L RIFHICKELRD TR A
W, EFEX TS, BT LAREN T AWwAD Lk, HEoGE LT, £
L 7= 0SB a1 2 ic B 0 5 2 b7, b b AAHBHY DAY 77> —%
EH. FILATETFVYRE ) ELEATEARNEFICOD BT LHERE, —AT,
SR AT A D 1, MBS R B OWIRINER L. Zhicko w7 Wiz T
5 MR L D755 MEMELTWE 02 L bbby X 5 RIEMTHZT
7 v — FRERTO, —RERER G 2 L 25T E 1T\ 2 O Rl B S 2 %
D B EETHIEAMED C b Wiah, 20 X5 7d DidD T, HATRES, #iie &
DA Iazfr—va vORBIKETEHR, HFICL>TRIRB3PICHERLS S |
(13 2018 :'160—161)

7. ELRIORRG : H2h5DERETETF VR

HIRF 2017 : 24

8. AFZIEHIMOLMA
+ SDGs DER I FED T FVFLEITOETIFEL
- HATH. EoSHCHifssrs s GEKE. 24RATR7—A, &)
- ZA AT R AOBEEEIIAESNRS Y LTHEL ?) Fhed, HE TR
FHharRaCKLLEHED (BLALLE?) AW
+ Teachers Education 2030
- A A2EE (1966) OB « HKITH T
- BT AV EE)T 4 B E HEEHICHET 5 B oMR L HICH L CEIH
fi€ (accountable) 7iRHETH % &3 BJRM (Teacher Policy Development Guide X Y))
Rethinking in Education
- B ATEBE [HE] OH 0 HIKOWTHFHT S & 2T B IS
— MEME - RHEEME - FEASEAT A HRICE VT, HEO W L HRLIc oW TELET
(rethink the purpose and organization of education)
— AHBEEICET 3@ AT 5 (stimulate public policy debate) : A KFEDOH L ET
. LA, BB (RVIEY) 0oL ifFE0 TR (call for dialogue)
OECD & m&E#

9. OECD 7 # — 5 L : What brings us together
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[EIBSFZEASPEHS IR B & &

MFTIRRBELE (Not divide, but bridging)
o REFHOMIL: E2—Y=XLOEHRDS
- OECD TRz 31t] LTHM=>BHEBD XS
« —AUDED®D well-being DER : HREBDOERHS
- HBEOBEHLHERORE
- BERIIIIAMEZIIEREITI>AREICALAVESIC B2 bhW)
- =Sz ) - b BARELEIOILEE I EVESREIIC AR VX i)
RIARER
o AR LD

10. ¥MIASKEHEHEIE (Initial Teacher Preparation: ITP) & & (3 (H4MH 2018 & b)
MAREREN  REBREB V5V vay @(HEEFHELEOABELS)
- HERREE HEERIEMNOBRR CREI W3 LELZFRUIE (R, HEEK
BEH ONRE ORERE IEH)
- ZEOKHA
- AvEIvav:HERR~OTEEHER O ANBERERFYF— b 0D OER
- HBoOMERIEREERIR (Continuing Professional Development: CPD) 13& % x\»
o EEMBROZEMRERRHEOLBREEHFELL. ZOWEICHEILBERBRTHECMEDE
B/EE3
- HEHBORGHR KB L 2T 4] ¢ [HREY 27 4) OEELZHRAE
- BhAEBRECERRD TRV F~—2%RT
. WRBROERAH
— TALIS FFZic Kk
- CPD AAEZFCHRE
-  HEROHEPIELR & #EREH RIREER B I B - TR HF o R Lic ) BRIt F 5
o HBEBLULTOIETVR
- EEHIROMIIKETEE O Bk d Y & = okt & HEERE & 2 BEEL
- BN BRI 2 WHEIC 3 3 BUE OB

11 ITP ABOHE (TP ¥R JYLZH (2018 56 A 3 ARAKRED &b)

OECD ¥R ASMAREDOT—

OECD #EP3XH/(2Dxf (OECD Teacher Education Pathway) (2. SROVMBMARHSHD
BEEELT. SREARTIBRICHTS4DO0RA (SROIL) £306 DOMRICEILT
wa.

o ITE (FMRES - MWRVLIRE) TOISLICREBBRNALNGITIROOAR
o ITEJOYS ARG RN ZIARTIAR

o SARAWEIC, SHEHAMSTHESRETRIIDOHR
o IMEZOISLD

HS : Roberts-Hus, K., B. Jensen and.
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[RIBS A 22 A5 V32l v dh il 4 2=

22, 3chik
-+ ¥—2% (Biesta) - G (2016[2010]) [ X W3 & i3/ ic A ¥ - Buf - REXH) EHEZ -

EAMRER, BB
BHEE (2015) (RBELBOHEL L [T TF v RcEICHTF] 2RVET : KT %L -
b o ) TEEEME] 82 (2).

o BBAET (2017) e F v RCEIKE  MEOBSKEA2E x5 MEHRERE] 60 ().

o HE¥ (2018) THRDOAHE) bLOHE.

o KHhEtE (2012) (598 IvFvRZERALAKEBRERERR] EREBERHENE (45
MEL v 7 v X : ERENEIR L BERORRKOZE] HAEE.

o WEE (2012) [ 1E XEICBFIZ Ty RICEICHEBCEORER] EMBEBERE
FilR TREMEL 5 v R EENEIR L BROBRIROEE] WRES.

o WMTR¥ 2015) [ Tz FvRicEISKEHFOWN  KBFO.FA» bEEFRORKE~] HFH
%L 82 (2)

« BAHEHA (2018) [chdbRD LA ZRMEZROMBICHT T : #K - A - THE0—
HREE A 2B OMEEE 3 E) HBOEM - A - THEo—@REicH T 2 EENEIR
BT 2AEME (Fudx 7+ B) #iE : ERROSTIRD O EETERE ORI E L b 2 BBURIR
REWFFE ) Synapse] 60, L& 4 1‘:[: .
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[E BEAFFEAS T el TR By =&

15. ITP ¥R I L
. HEHEBE (FLT. #B) WEILCHIBIETVR (evidence) &1E7
- IEFVROEHRIILH
- TV¥Fvx:BMlKEoTRES
o L (LR 3—2-1)
o HEIBBEEBIETVREEIMS 0 ?
- F—2Z (notevidence) HFHHTE
- FIE P ETF VR BwiconiFs (BE?2EILTT ko ?)
- BEHEENTET YRR EIME S ? ¢ K&k
- WEERT—N KA BRATA Z AL — ULd R B)
- ZETYRAOMNEE LTORE

16. ITP ¥ HIIL i TEFYADEA T -BRFBAERES

17. @i TETF»AOREEG (HiF2017:22- K1, &b)

I | B {504 AL BEE (RCT) DY RT T 408 LEa—(R)

LRLT J‘Dl:l.?.ﬂ)ﬁm|~ﬂﬁ'éhf:7-/ﬁ'l~‘lhtt&lﬂﬁ(lias)

LA 7/§Atéh1unub‘iwt‘ﬁéhtu&u&ﬁﬁiﬁﬂﬁk)
iu&»w !ﬁMLﬂﬁéﬂLﬁﬁN%mRJt—bﬂx |

b'\IIrV EKWHE‘F’HQ‘]HR(D /7\7?7'49’2 l/t':.—(SR)

LAY i —mmeqmﬂmme

ALV ﬁﬁ%ﬂ)!ﬁ.’("lﬁﬂ§lzwﬁ"‘

HHISR : MelnykB. M.: Fineout-Overholt. E. Evidence-based practice in nursing & healthcare: A

guide to best practice, Lippincott Williams & Wilkins, 2005, p. 10. FIF 2017 = 22

18. #iR : TET Y ROEE - BHG & AT E

IEFVADRE
A S S
i A ;
{knowledge brokers)

—

IETURADHES

@D EE [ Ziledod]
—HRTFEOHPL  — BBAR(E
—BE-EBEOHMFIC —RAHBR

BIOMImRY : —ﬂ?&iﬁ‘lﬁﬂi)

)(:tﬁ FE (H8) R
H3 TEF AOFRMGR %‘mﬁ 2017 : 25

19. ITP 74 =54« Y EIILEBLTREL-CE
- OECD OirigniiT
- AWBEARRDILIG P b BT AT ) = F7 AT & ORA -
- EENIETYAOER
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[EIBSFZEASPEHS IR B & &

- HACRERE BT+ CYRBINTHBE XIS, - -
. ZHKBTERLEVWEYIVERSLALS, HETTEZILE, ERRIET Y REENT L
THRUERLTWS :
- BAT, 25 LABERLIECEY v FT v 7L, BIEPBIEEDL IR THRE O
< ? (fHBIET - RFTAY R K08 T 3 A%--)
o IEFYVADEH - BEEMEN - RENICEET HE0EE
- BEEMECBI3zeFVyROER - BEOH Y HIX?
- R/ PIRIEFVREOLBOP(DL BT LBTEBZON) ? (AROBAIL?)

20. SElo&i - BEABLCRLECE EBRELT)
o BRI ATA VRILT—
HATFRORR (Blc. FHEAT)  ZFREFNEERT SFROMUE DT
o IFPFYR:NWHEDLHOEBOY—I - £ & (evidence-based D M. evidence-
informed/referenced MM ? )
- SKAENBOYUEZELRE, TEFVYRRER - SRELANL, FEHE - ATESERS
hoo [bD%ES (vote) ] - X5h - MBOMER - SHEM OHERHITE

21, HRFEOEL L) _
« EENXIRICRS UahEMROBDHEE?

- T[OECD D ITPHHEME /v =7 FOHEFICRS & 5 ic. BhHEEERCHAXE
HIE R ERAICRETT 3 C Lick K E L FUEEOFE L NRIC L - ERAE S b BORR
EDB#E L I 3 [ENT-EE (Good Practice) | DIRTFZHAAZT 7u —F B2 T3

(E4H 2018) '

- [HMEEOAR{ILED & 3ERN BRI LT, bAEOMEOM S REDHv,
MR EEROBENECEBRMEICOVT Y, bEEOKETOEA - FA - FHEX EBR
AR CRIET 2FRITE LT LA (AL)

o BESRE-SN-BE (TRHE S KBLL>TLEL>TWS - - ?)

- TTHLEBEMET Fu—FHBBRT 584 niEEz2. ZHNCHEETIOTRARL,
BINFEER COMBOREMELEL THREZEGL. BRT 28BN EERL. 20k
HOWHHERO LB LT3 ] (§4H 2018)

- [EBLICFVRARHEOXBESEL LTRACKHIEDONE XS Lh>TW3,
5 L-BEELRESIC L b2, DAECECEMORR - A - o —@FiE D
FARa—REERHARCEE Y 25 Tho b BEOFE & EROB M LML
FEFNEFTF 4 TCRBNAET 4 Ra-R0WRER2 L BARDLNATWS ] (B
H 2018) ’

o —RKP CEHREBRRKE) KRIIZHEBRBROBHLHFLIF?
. BRE - REPMECEEP - ORE
o RHETEEROBEI-BOEBHLEEE
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[EIBSFZEASPEHS IR B & &

3k

E—X % (Biesta) - G (2016[2010]) [ X W& & i3/ ich: R - Bt - REER] BHEZ -
EARBER, HBH

AHEE (2015) [(BRBERORE, L [T TF vy RICESHEF] 2HVET : KF OB -
HEb o) TREEHE] 82 (2).

BBEAETF (2017) [z F v RICEICEE  MIEOBKER2E 25 ] [ERERE) 60 (1).
FRiEH (2018) TAROLAKHE) FAHH.

AHLEt (2012) 9 E v 7V R%EALAKEEREER] ESEBEWANE 88
MHELzeF v 2 : ERENEIR L HERORIROFE] HASIE.

PR (2012) (518 EEICBI3ICTVyALESKEEREOEN] BEysEBiEmE
i T8EmMR Lz eF v R EENEIR L BROFRROHE) HASZE.

WTRF 2015) [ TzeFvREISEFOUHR : BHOAT» LRXFEORE~] [HF
¥W%) 82 (2)

BAERBA (2018) [chr bRk bh 2 HMAXBROMFICHI T : #K - A - THigo—
HREECE G 2 BEOHEEE 3 E) BBOEM - A - FHEo—#RFEicE T 2 HEHBE
CHET ATEHE (Frdx2 + B) B : EEAIRD O HEFRE ORILE & 5 2 3BEKR
RAWFFE] MSynapse) 60, "/'5"4'?_:[:. .
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[E BEAFFEAS T el TR By =&

Hll

<EE5 > THERGFHENFE~DO RN LG LMk S TFERREO L ] (RAERER)

EEEEEEES
$3E HEPHE T EROTRBPOMRR

EEHAERARA~OSE, SEON M EHARFEOZEL 1

UNESCO,OECD Forum,/TALIS ¥l B EHRAE~DESMEEL T

2018% 11 HS9H (1) @7y hEYRRAEYT—HKR
& AfE (KERWIKF)

1. ELsHic
2. S8
« FEAEZE (AWUFa5 A D)
- FREEEYITIAHYF 2T LBFROESER - BT
- KBUFTciEERE— 27 ricsm (15 FEUE) =B - 7V X274 - FEE» CaHmicH
ER-L D
- ARE¥FCoOHEBBIE (G HY) PR o 7 —~ oStz ER L LEEN
e LCoBob by FHicownT
- SEE (2018 &)  I{TEEASBEXE#EoEE 70—
— ITP 7 4 — 7 ~DOZl
- ITP v HIIAICTa—F 4 H—%—
- F—=:lzeFvxl

3. TEFrRLR? ENIHEEHEHRE 201251 0)
« 1R - RIZHREL/ EREE A - o RIFERVRI
- EEEIEIE
— BN RCT 02 A2 7F ) v AR XY HFEHE LB oz bo—ERlo [T
VAL
— k[ : 24 7 »IFEEE (The Cochrane Collaboration) = % % > <=4 3L FHE (The Campbell
Collaboration)
— BOEVEHELET— 2 0BEEH- T v A RICE S L7z (evidence informed) |
- [OECD #f&# e 7 v R0 KB KowTREHEL TS, Tze 7 v 2] 20
BOEDOWTI, A RIBZATVRD 5D ERIELTEL T, BTy AL LTHEHETHS
PIDWTHERE LTw5, ] (2l 2012)
- [T=eFvraickoL #E) (Bvidence-based Education) ¥ 13, #EMEIC L » THEPER®
FAMICEDT 5 2 L 2Bk 2 S (HIF2017)

4, TzEFvR] CHT3HHMNREL
« Evedence Based Education : BRI # « 52 E L% - 5H Hﬂi%ﬂ’ﬂ?ﬁﬁ&ﬁtjﬁﬁbfﬁﬁﬁ (=2

FF—RME) + - - FATANMEHEORRE - RiCL W (B0 OWMRE - gRtofd (K
2015)

s ﬁ @ﬁﬂ‘L%L\TItT/Zli EMZRRATSHOLHE (B
ELEDRE LD T 5MOERNEI, (JAT 2015)

C rIEd‘ngjufﬂ %ﬁm?%tMD%@ﬁ IETFYADRBICEESHRVWEEERFD

MTEL c.(‘f.(uot’)'c\ IE?/ZCLEDMT#W’C?%B@E?Iﬁttﬁfdﬁa—tL\‘D%Z_h.ﬁb%”ckj

ICRBDE, FRERBESDLEZOTREL, FERLEENEDEShBESERBZDTH S (R

E)
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[E BEAFFEAS T el TR By =&

o TIEFVRAE-D0HEREETELRN. SVWIETYINEShNIET SChicEEN ThhicIEE
MNRBDH, ZSTRARVAEEEH B, T CNEHBTH-> THIESIBICRAZHTRENEN
BLEFBEHV, ZOESICEVWIEF Y ARBRLWEFORERKTTSRAVDIK., +2REGTEDD
DE3EHRENBLSICHB; (AL

5. TzeFvR] O&28EN - VMY vy 2588

« RCT 2BELITELS5BIETVRE, « - - AEHFRELOERICSWTE#ZE DN, HERELOD
BRIV TESRE—BOEEICEEDNS, Zhid. 2HEEOHS% RCT 75 v IRy 7 A
THEWSEEIEI MDD, COZEDELEOSTHERRLOERORHIERE OWKIC L > THB
TEBREES,

+ IPFYRAR, FANRIETVATHEICElLL>TTRAEL, FhFTETFYAEEEhB3Z ERE
STHAERBLTWS, TEFYRE. FNAEOTEHROTFNENOHELTICT IR (&, BEHT
BHH, BEPHICBEFINIIZEOLSBEETH D, ULHLEFNE, ANTEF YA THELNER
HOFNRET LT, MERSOESEAETHEETROBDHEXIDLSBBHERET S
(NCLB #:038), £ic. CELVEEORICIET YA LTERSANE, L AGFANAGTET
VADEEEBCLTWEL TH, HEEEEZ S O—-NILLARDH3 L SBENERET S (PISA ©
BA)e TEFYRE, ZOEKROTEHREAICL>TTEEL, AMEIETY AEMRRT & DBUAR -
LRV ISR E>TRAZREBELTWADTH B0 (M. 532016, &£h)

6. TxEeFvR| ZUIEBROEARIDES

+ TIEFYREHSBUEOLSBHEERZHE. BEEECHHEDS, TIETYREWSEUEER
FOERSFThPhERAZIHRICOVWTEBRL WS, EWSHEBCBZAT2LENH D, HEE
B, FOEROMEHICEUTIET YAERCLS ELTVWADICHL T, #HHUEZTETVRAD
BOEM - LMY w/RBREODVWTEUTED, BRRMAE> TOWERL, BEE0HEREE. TETY
ADBHEIET Y AOIENICERT 250 EEREL. ENEEEN<ROBEEZI> REK
BB EERMABZ->TWSATHCHEN TH D, HEBOFRIE. TETFYREHCBI IS LER
HOREEFLLBEHFICEEIHTOBIATEIHBEOW O TH BN, TEF v ZOFERE., 2EDE
DOEKROEEMESIC, BBEEVWTWEWE TS TH 3, (83 2015)

7. TZEFvR| CHOARE  BEWRE

o REIEFTYRALNWEERE S URPEEENOERBD ZEATUESDESSh. FOBHIEEZL
{, BERENE I REEFHRENIS, IV BEhit L3I ETFY ANEHE LB EWSEEOD
BNMCH B, FLUTEFOERICE, £EFHFHSTOMENL, BENKCIE RCT 0 &5 2BRRR
MCCEFLETFYABEHENS EWSEHENH D, TENR RCT O&S5EBNREISESNT
E5. TNHEELS PISA D& SHARERENMRB UL T NBFELLENLET—F. F5LIHON
IEFYRATHDERIET S, EWSBERTH B, UHL, BEES LRI CRELES T
—SEEELNBIFZ20D. ThIFHRLTEBERERTER L 5 LEEHEOBVIAHETZITWVWS
D, BENICEBESNTELAAEZOEERDTH S, (£ 2015)

8. [ZEFYR] +#F—8&/v—v/8=F BE/BE -

o FaA0RBHEFHE. TETYAREDWHEOTTINADEZRTEERL [CRHT 5.
ZFZIRBIDODRENEZEENEET B, TTE—K, 'TEF VA BRL KTROLH DI —ILERE
TEHEOTEZL, ANRFEEROEHORBRERUTIOHE, EFTa1—TRRLTVWS, BVWRZ
25, HU. HBEPED L SICEBEXIEL S 200 EEREY 20ICTH2 B EBENRIR/ERAIR
TEDTHNE, FEEBL TFCAZTRR, BRTANBEI>TWT, Thh 5@ RICILDOD
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DEDWTTRZEL, BECANRKEI > TEENMDWTTHE T LERHLRFNERES ARV, 20
MBMOME—DFEVEZ, ANEEMBNTACET2ERAE UTOFRIETH 3, - - - —DHOEEIR,
HROEMBYTRALTFORAEShEENEL LS TROOBRLYRNEFREMPI I LBTE
BWL, IRETRRWV, WSzt IREFLERRE. BNEODWTOERCERDBIRETH
5——ZFULTFBRAOEREBELERUTIDZ EEFINEL, ANEELVOINDERIRIE
i, ZEOMABEPHERBRICL > THETHI LT T, HBEOBSIKE. d2eEklcETR
B BENBHSLEEBLEAL. HEOBRNINFE0BDTH IS THAL. HRORUEET
SRAMBVWHAETH ZHELDRE,) (E—X4 2016[2010])
» TTEFVR # TV /NN EE RS /S

9. TEFYAREZERET. TEFRACELSINT -

» MTIEFYRy EWSEEEZRAVAVETEH. BNAT— Y PHRREERCHEERPERET
SR&E (BRCEVWT) #HLSTbhTE ., (K] 2012)

. f@ﬂ'l%ﬁuoaéaﬁﬁliﬁ DNERBBPERRETHCRBHL THEBENB B, LML, FiEE Liant
SRBRTEDEIHPET, MENTETYACHBT S ERMICBRBNELRDES Z LiTinb, F55t
HIEFYZALHEICTEYUTEEZIEITRVWESE, BBEEOMEEEE < OTEEEZEELE
a5, £HEEL DEBTEENDEILREIDTH D, #LTHME, £ 0EEREEa
Liahts, RITHBLOOBRETI UM EVDRE: (h22018: 160)

«  TEE (PE) FHERG T RBEOTHEIEB/IN TV TEEFFERICREROTERWA, £EEZT
W3, 49 UHBIZNTERVWAD LnBnst, BEORGEE LT, 25 LESEMI R DA +5
icHb 5575\57‘&‘0 HEZABBEFSORMUTSVY—ERD, TS5 VEIETF VY RAES ELEBTE

SMAOZEBEODIACLHRER, —FC. 2REBCAERD R, MFHSMOWAOWEINES U,
cnkmvmnwﬁﬁ&énaﬁjﬁmﬁﬁmt 233, AEHAELTVWBDOh L bHhSRNED
BEETHEFZ T — bREETV. —RBRZNAEWE UcHEE{TV. ZOFHiCEET 288
ZIEBDHBEETEAIED  BVWARS, FOLSHBEDRPHT, KEEY, ZeFEHDI3I 22
T2 avORRBEIKFETEAN, BRI > TRIZBMCEEELS S, (F22018: 160-161)

10. PISA HAOEBREFD : PISA OME S UL -5 TEE
+ MIHFEL0RE. Z2<0EL TR, FUEPEREENERREI NN S bR LI NILBET A DR
MBESNTEX LD, PISABES LI EBICIES B, BRICEHEIEI W36 0AOKEEZEIIIC
BIFFEUlco FIZET AU AT, PISA BEED b v D% (Race to the Top) "FO9 5 L%
LT BehDELZBIUELTEELINTVET .,

« HEEERCHERTR L. HERBRICRUBIEFESREALECD L CEDbIDEETRE @A+E
%75\75‘% CEETRTMARNGZIEhD DS, 3ELEC PISA FREZh D, BMEHT K
BB Tohd L5 EENCT I HETECIENDBONRE->-TULESERES|ZERTLE

feo BIZE, Fhfc B, BEOMAIEHZ 22 L DEMBE L TORER. HIDECBWFEEEZ

%:t%m;rm&?ﬁ.ﬁﬁtﬁﬁwﬂﬁmxmm$97ﬁﬁﬁ\%nﬁﬁﬁﬁwﬂﬁwxarmﬁ
GICEEEZ TRV EBH>TVWET .,

. rPISA @F%b‘?ﬁﬁ@*ﬂ]“{ dé 5395\.\@*..&7"&3@%3’5 Z&ledb,

o r"*l

Bap, BEN, mEA. =i
VT LEW, Fhh I eHE

SO EBRARELSICRESHTLE

W Llf:o.!
« MERPOHBOCFHROBGVPEEE L < TEHOBEERIEREZ S > TW3 UNESCO ¥ UNICEF O &
5 E.ﬁf%ﬁ@ﬁﬁ%t [FERD, OECD BEZD L SRIERER > TOWE A, XILBEEDE T 3. OECD

BERE7OERKEE, RN EENEMOA A= fL\“‘:‘fdb\a)—c‘?oj
3

26



HAZENBEFS5H 108 (2017429 H~20204-9 H)
[E BEAFFEAS T el TR By =&

11, PISA#IEIDERETD : PISA DIERSUHE -0 TER

o TRISA IK& B L WK, RENODBBENZERTA DS, L& ORMITERR
DT AMHECE DN, £ PISACRELE TE, HOBEARENEX. SHOETEEZE V. T
EbEPRELBEEBELLS L, BEERAULLEIETVWEYT, TOLSIC PISA &, 2KICHENWT
TTIRBVWAMLALRILEZSIKERS Y, Ac50FEEPHEIOLEOREERBREILESLTH
BDTYo,

c T2V EERR. BLRFWNSNTLWRREHB ERINAEZRORE & OBEALGEEREES I ER
ZUTWET  EBHEF OWHAEBIREL oD DPRWREQOEECQMEILT ERETEHD
Ft Aol

+ TWHVRPEELRWES. FHENEROEVWRAZERL TRHRD XA, PTHEOLSEHNT
THIRLEBLREERTY, AU NEZELZ < 0E4L Tl TEEGBE 15 £ORICBINICIERLT
RO, ThibZ, HERENEARICEIRHEDOTH > THNS Y RADENREEIND RERWEE
D, BHRELEUWEOBOHBREN LN > 1D TT .

« TEQIAZ21=FAOEERLREWEEEEZ 255D 2B E Ffkic OECD o L5 2liEE, =0
AZa=ZFA4DAVIN— K LBEERNTF AV VI T CRULTHLO NS D THEIRE T,

12, PISA#HIFIOEZRETHS : ERESORE

c 1 BIRERDB3LEOERESES  FEAAVINOBREBAITEISAT. LOEKNHED. M OB
BRCROBWAEERRT DT &, fIZIE 15 MENYADL S ICRESHBICHEESESNTVDE
BELECFEEERR TS L id. HBENICHEGRNICERBIC/HVabY ., OECD ZH M ERE=E
ORICBULET,

« 2 BRI SEHRELEANABSRE TCE2R/MEDL D | BEE T, EENLZCICEY 35¥#iic
BOAREQ/FEEEZ TWBTIN—TBDENREOEMR. HstOBEMR, BEZEETT, toE< 0y
W—THZZICEMIELEESTLES [ HicE, HEf, TREYE, 1321 =2F1U—¥F— &EE
ZUTAER, 22, EE. 2. 582 =M AXZ0REETY, 15 HoLEoH Tz
D& S EMAET Z0h FhiE, B ERELRILTOLTOIIN—T722CHBOTEERBINETT,

+ 3 PEAAVMOFEFPEREHDIR. ABFORFNAEEZ AT, £EPHMO@E. AMEU
TORE B . FECHEATII vy g v ELSODEOBRYERNABEESDC L. A2 BT L,
HETCH. ZREERS OFERT <. BROEEOBBEE S,

4 SNEOCWMRENZOTANTHD > TLWIEARAS OBEEEECBRT L, 2OFAMOSE
R T IDEHERETEBL ST, PISA OEMBICHI > TWBEEN - MENIANEAET 3,
¢« 5 FRIMERACERPHECETAIFERELNAFANA L AFEICHEBEAEHEEND &S lc, BEHE

b SRR X T PISA OEE 2R TCE MU U -ERNERF—LAORE,

+ 6 FEHREBIBLHIC. SEDED PISA DFEAAY NEXHL, EFL, 740—Fv 7Y
EFEROBBCOVWTEMABRBRERHT I &,

- 7 FAMNSEROYMEERKTEDEWC L, R, B, BRLNLTCCTHIFEREREERT
BIcHDOREERET 2eHlc. FESNTWERD PISA DA ZIILERET &, 2O &iE, BE
ENIEHLWTFERAY FEFLDSBENZEZEINSELZTH S S, EFPLRZUEHEMAD 2D
DOBEEBLSTTL LS,

13. PISA BN EREH®@ : OECD DR - HEHISHL T
+ TFAcBE PISA OEFRSH., HEERET 3o, ERERTELICEZHHEINTVWBRI L EFUE
Fo LML, OECD P MERFOHEFOENEFOFEOST O—/ULBEEE 25 *cmzﬁ%z:uc pi::)
KEHEULHET, OECD ORI hiLBlkIhETF A MAORWERIE, 2UCEEREEEEICL. 2
4
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SEEOBEUERTERIZEELTWEY, PISA RNE <L OBFEEVWT X MNEMER S B HOEER
HWEEIKEEADICON T, OECD HESOENOARENS U RBREBB TSI L. HHRHOD
HEEEEZD2(BENEMIAVE L, ABlE. HEOEHRLLHE DTN ZOENSHFE%E
BT B, BoREEBWTHET S Z D RICNIC, A5 OB ERELEICEIDERLDD
MEWBFEERIFT EWS ZLICBWESEBLTVLEDTY .,

(LED PISA B2 CETIHBE, HARBTOT T8RP EAENLWVNT &)
http://daiyusuzukiblogspot.com/2014/05/pisa.html & D)

14. TALIS ~#t¥l : @A TV 2R/ FE

. TOECD OERIC LD &, TALIS FEEZEIEWLT TE (voice)y ZRELTWVWBRLWS, LMLE
M5, TASLIS (&, 2XREBHEI- T, HEOAELF BIAMAEAHTIEMERNHT sREEH
W, ZOMEDORA, 2D, AR RELF > THSOEEZRNTERVWTVWBEWSKRRED
KhEFc &, BRACTERL TWS.,

. TOECD OEFETIE, TALIS BEEHENHERAY - LR,/ XiERBRET 22800\ L 280
TWBEWS, UL, BIENZIRDEDEEWTES LItBWERBRL TWSBHEEE . OECD #*
BWTEBRUE TEREEORM performance; Z|ABR L3 (WS #ED) BHTHT
ENTWS. Thig, HFFEERORRERD. DR/ RBHNRTTH S & ARICRERTHHEA T
B EDFITHB.1 (Sorensen & Robertson 2017)

15, {2 o0EREeTeF R (B 2017)

16, 23 A aFHEOTH
+ SDGs OEZ : BED T 5V FEIFTOETERL
- BATE, NS CHIHARD 5 GEEE.
IAARTART =N, B E)
- ZHRT- RZ—AOERBEREARDEIES >
(A JFEL ?) TR Ed, HEOWEREEZA R
ICKLZLRDED (1FEAE?) v
¢ Teachers Education 2030
- A Aafd (1966) OEZEME « BT
- BETAVVvREY T4 Eli bk, WEEIICE T 2 B OpE & B ik L <N HE
(accountable) 7ZRIRWETH % &9 35 (Teacher Policy Development Guide X V)
» Rethinking in Education
- EWEAELEL THH] 0b 0 FIConTHEET 3 2 LA BT
— MRS FESEAT AL BT, HE 0 B L EELIC 0w THE X E T (rethink
the purpose and organization of education)
— AHEEENT WS ZR#ET 3 (stimulate public policy debate) : B R EDEFEE Tz & .
BLA, BAE (RYiEY) o= i L iEEoEk (call for dialogue)
»  OECD & mEH#E

17. OECD 7 # — 3 L : What brings us together
. TR <IEEL % (Not divide, but bridging)
« REEXZEOR: b Y ZLOBAMS
- OECD W TRz 3] LCHM=MED X 51
« —AUDEDDwell-being ORE  HEFZOESRHIS
/53
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- FEOME L IR OFEE
— AR IEIAMEZIERBCTNAETCALAVEIIC BEOLLRW)
— Zu—oz ) — P BESELETO L EE LT VE S I (BN R L RV LS ID)  REIY
Bl
o IFRAJAEDEE

18. MHEIBEFEFE (nitial Teacher Preparation: ITP) XX (X (H&ME 2018 & bH)

- HHEEE  HEEREE VIV YAy (IHEEFHEREDABEHS)

- HERAET  HE SRS OB IRt I W 3 DELEE RO (RO, $EEREE O
HRE ORIFN )

- BRAOKRE
- AVEFTT Y FERB~OYHEETHE & & 0 AREHE R T K — F 07220 0T
— B OB R IkEEBIS (Continuing Professional Development: CPD) & % 72\

- BEMROHSVELEFHEOLEREZEENL L. TORESCENRERERIEGAROESZR

3
- FEHBROBMRNE THEFEHY A7 4] ®° [HEGEY 27 4] OEEZFE
- EN-ERFCESERI ChRvFY—72RT
o ARROFRAFAEH
—  TALIS A ik
- CPD F#AHEFICHE

— B HIEAR & N IR IR I 7 T o R R Licm O 2 BORICF 5
« HBEBLLTOIETVR

- HEHIE OIS © B4 A5 Y )5 & % onlittk & HHENE & 2 BEl

- A BRI 2 TR IS 3 2 B OREEE

19, ITP BEDHE (TP »»#HY Y LYH (20186 B 3 HRHEE) &£0)
OECD MRS EFHRAEDOFT—<

OECD ZR72E/ (2D x-f (OECD Teacher Education Pathway) (3. ZEOTIHAXREMHRIED
WHEZELT, YEEZENTIBIZCHSHD 4DOMPI VAR A) 250 6 DOERSEELT
(A1

L ITE (R4 - IRBETHE) T 095 AICBEMENE £ 3T Bh0RAR
. ITE 055 ACRGEHEHEERET DR
WEIREC. SIS EIEEE B BIThOSR
ITEJOUS LD
AR TR i SALEENI3F
HOAEF W : 1 o S
RIEDI= DTS
R) i LRI
s WEDAEEEDD
BIE, RUBEOD
IRADAHR

» IHEBBROAER
RIEDAR

H A : Roberts-Hull, K., B. Jensen and S. Cooper (2015), A New Approoch: Reforming teacher education,
Learning First, Australia £ {5 AL,

20. ITP 75 -5 4
o TIREDWE/SRUCHE - HE
© WEE. WEE. ME- - -
o BRBATA VRS — (GiE. HEESRFRE. )
6
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21, ITP &P Y L (Karine Tremblay OEEHER)
o FO-NIBERIEBEOVRATLAERESZ EVWSREBOBVWEREENChE U LICEE
- EBERE 70— NAREEOHE TV EAE L BB BEEEOS  HS - 27 4 R
YIw T TR V- ICHEEE DO TARTFHEOMA  BRKER SR I REEN,/BR
RUE b 753 AR EM e L2,/ Sl L 57 R RIEGEE, VUCA iR & SHEER
U2 s
+ 21 EHRlERHEhZ T TI—
B =ML KT W
- HENAERE~FUH RN mEkshE
— 7 A AE () IR R R oAV BE (RN RS SEARERR, 4 ) -y a v,
AEYE, HAH - IR EL - - -)
—  MEARIERE. flfE - TREEE. SHRABEOEE (GfE~4 /Y 7 4. & SES £H. f[HISTE
D REEGE)
- HEVATLEHETEPIEGEICHE - CER T 3 BB GRS RT3,/ 3T
ICEIR ISR T 2 Ei 2 S EPIRE L TREURT 5=4 v Fey 1)

22, ITP ¥ v # Y9 L (Karine Tremblay E:E:4®)
- OECD 0 moBT
- Ltﬁifﬁﬁ‘k%xﬁﬁiff FHlcki{MmbhTEh, RAURTJL FERTHEN) BRI AR
ENBZENEN TR E B
- L2L, SlticogodkbhmReEy 7 b
— 2000 {EF : FremBOERURORE (@R P05, SR, ERBL BR - - -) /2011 4F : OECD
X0 BWAEIERISEE (Better Life Index) /2012 4F 1 4 ¥ 70— THEEA =7 7 4 7 L #EHF
WEEICN T 3 7 7 v —F OiEH) /well-being ICRERR (FEH2HE)
o HEG/H0% - FBICEL T OECD A BA TR Z L : 3 DDEIE
— FELELBINLLOMHREPEETHE ZLBTES XS R, HoEWFEOK MRS 2
- HoBmWEERRRTIHMMELZ2ZETS
- HR0b s - FHCLEREFE O VB TEERUY AT ALV OBEERHFET 2
« IEFYRIEDWT
—  Education 2030 : 4 AF 4 7 FA X —72b L ONEEFOENRRELZES
—  Well-being 2030
— TALIS OBiE~D 4 37 b

23. TP HRYI L
o HEHE (FULT. ¥B) FiRicsF3TEFT V2 (evidence) &iE7?
- TEFrROERRIH
- TEFUvR:IEMICXoTRE S
o LAL (LAY 3-2-1)
 BEEEESTICT YRR EIHES 22
— F—2% (notevidence) 238G H 3 &
- F—2RE - GH=2TEFVR  BWc2R8IF3 (BE?2E8SLTTS5E-7=7)
- ﬁ%ﬁﬁ%#lt%/z%avﬁv#? k?kﬁ#

RATA D /)\l R ‘\ \13’ 6RED5)

U ADHNEL LCDOFEE
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24, ITP YV RY YL : TETFYRADEA 7B EBRAERED

Danielle Toon® -
REEATAELY
LRFTTA
LEa— S3=% 3
SR B LR
. SHER (RCT) #£52
BRIEEE A AR
=

YFPYARME2— FRMBEIEFVRIZ
LAIL3 KB —ARGT 1 /BT LD

SHEBEEM. R ERMET BT —RRET 4

/ﬁ#%ﬁﬁﬁ&%ﬁ&f:ﬁ%ﬂ%b(l&%%ﬁ

Bohl=T—2PIETURICKETATS
LEEBLLLITIRE REFAOHEERICE D]

25. fliR : TETF X AOFEFH (B 2017 :22- K1, &b)

LALT | BEL-5H MMEBEER (RCTS) OV AT IT49-LE 12—(SR)

LALT 12U EOBEDIEEE AT Y AMEEBEERCT)

LA | Y AMESh TV, BB Sh - R R (R BN R)

LAVN | EICERESNERE &R, 2h— R

LAY | ERMBIRPEMAROSRATI T2 LE2—(R)

LAV | B—ORBRMRE RN

LAWT | EREOBRCEMZZAZOBET

HHIEL : Melnyk,B. M.: Fineout-Overhelt, E. Evidence-based practice in nursing & healtheare: A
guide to best practice. Lippincott Williams & Wilkins, 2008, p. 10.

Al 2017 : 22

26, iR : TETF Y ADBE - HE - B AE

IETVADERE

—

IETUADRER

SHBDLERE eitDER
—FRFEOREE —BBNE
— BT DRI —EENHE
B ORBIRE -HEREFHER) |

A WE CEE) R

E3 TETUROBHEER B 2017 : 25

8
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21.1MMP 73— b - Y ROILEBLTELUEZE
<  OECD @irign#i{T
— AWNEARHOILE P SBITHA U RFAMIEDR L OH - -
- BENICTYAOER
- HATRER- - BRI YRR INTHE X574 -
o ERTREVWEY I VERELEDLS, HETTERILE, BRRAIET VY AEEHT B ETHR
LERLTWS
- BFCT, FILAEWMERLCETEFryF Ty 7L, MIEREELELIRTVEDA? (E
B9 - FRRETH 72 R332 48-)
s IETYROEH - BBAEHEN - RANICERET 2EBoEE
— HEMRICBIZICT v AQOEHR - SHob b 52 ?
BN/ ENTETYAEDLBZDD (DK BcentEdon) ? (BEOBEE--7)

28. SElOEM - BEEELCBLEC @ E@ESeLT)

o BRIRRTA PRIV —

o WER. MEE. WEE--

. SEHEOER (Ko, TEEAT) [ HBFRENEERT D2FROUE DT

s IETYRIBEOLHOEEOY — I - £ 4 (evidence-based 7@ @ b . evidence-

informed/referenced DM ? )
- BREVHOYEELLRE, T v ARER - 2RLAR S, FEE - ATFENERENDD

50%ES (vote), Xfm - REEOER - EREMOBEERSIFE

29, 4EOEM - TEAELTCELEZZ2@ (BE2LT)
« ERMSURICES UabEEMEOBD FEE?

— [OECD o ITP &K 7v ¥ = 7 FOFEFIC RS X 5 o, EEh- Rz hiE %
ERMCHE T Lice E¥Eo T, HEOMEZERIC L ZEPERAE) DBERREDSE L I
% MENT29E (Good Practice) | PR ERAZ T 7 v —FHlz <3| (H&AH 2018)

- [EM#EE oA LE » < 3 EBNABIMICT L <, bAEOIEOME BTy, FETHE
IO BOETE R ERM R Ico T h . boEOHET O - 17 - WHE % TR 72 30k T
TAREMRELE SR (FL)

+ BERE- %mﬁﬁﬁ'U%r 2 KEE->TLUE-oTWS--?) /EBE - EBPM KEEREZEM<
(Br3ey) A9V A SN BBOTIEERND T

- ru?LLﬁﬁmnT7ﬂ FHARTT 24 elEBy, SHRNICHERT 20 TR <, BNE
ERCOHHOWEFELZEL CHEEXEEL., BRI ENNZEHRE. E0RHOMWER
MOBEE R L T3] (BEH 2018)

- [EEBEELIETYAEMROLEER L LCBACKHEAEDONE LI iLh>»TWwB. 25 L
BB LR REEINIC L 5 2. bAETHEDHIIOER - 21 - THEo—{fdEn7F 1 2Aa—2
ZEBEMASURICE E ) 235 Th - - b AEOWR L EBORREETET AN FTF«T
TERBNAET« AO—A0FR%2ES c kb bhTw3 | (HEH2018)

« —BKRE GEHEBRRAZR) KBT2HEBROBDHLEF?
- HR - BEMELHER - RS
- FHETEEROMEED EBROLEEE
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30. OECD ~#tHloBm Ltz 2B &
o ErEt - EIEAMEZ TVWBEEE - EAEAOWD
— #1) PISA @ TBRISF) - BIZIE. FAVHD TekBEBERE (National Assessment of
Educational Progress: NAEP); & PISA & BiEDERRHBRAELN, IBALITRELTHAL
— Biesta®ig: TIEF YR HRAICTHEOHDIL—ILERHET O TG ANGEE
RO TCHDRRERET 2D H
- HHHRROEBROMSTIHRE
. WE/ FEREAONG
- HBoSFIE - P (OBEEL) BT AHAWRER - 2HNES (To23—-2) £8
DEIE - B
- OECD E0EEHICT Y AOHIKERLBROIET Y AORERY (B RE

31, FEREOE GRb) : BALLTD_weltbeing DF=S 5ORVWEL
o BIOAVY AN PEBOBE FRECET 2MEXR
- EEMATEEIC X 37— LRI ERKIOR S, B - IEREER - a5 L 35 TH
AR & o RO RE LIRS S hCwd (B - el 2016 : 4tk 2017 5 IR 2018
)
< BEoO TIEEFEL OET
i 2 M CB 3RO E R T L T HA~0EH - oo, ThickS AR
o EE~0#FHE (Gu & Day 2013)
— AVEL~LR (RPLASPA—VYTY L) Z2FEEL TS @FHERED) HAQHEROMM
(Dworkin 2009 ) % > 72 FEREED
. HEF (#8) O well-being DB EEBELANS, HBOLEE EHORBIEESFIRORRD SUED
HEIHEOER (Day 2017,/%&)
— R ERMSIEARROSEE H T B0, B BE) 13Ev ko well-being & BRI
. AE#SERD B0, HEDOX P LR E well-being ZBUER UCALERICEVWTER
72 #EE (Schleicher 2018)
— T well-being ) (1231185 / LLIRNY well-being | (FEHFIREE, A FLR%) /TH
#H9 well-being] (X— 79 +2) / [H&1 well-being | (FkEB%E) (Schleicher 2018)

32. FIRRBOE(L (RML) : BAZLTO
© WHEMRORE
- WHEEG O, o

BE1-5ERRTEpdv~ L B-7@FEEBONE
BT BN e e '
% | EE— i R
RiE 34t E 5 S Li: S b FEORIUb
1 i TECHT SR HAE Poh=b (EA FaE RIS | Rl
- sEnns i | e N P
) e ——————————— H
{5 on SWAR  Fxb (AU XN BRE-® | &
2 - B0 g : d ‘
| 2 ltoanng TR BFORR gue aavienm o imee i e
! | L e
E Frh—b i g
[, a8 zENEORS A RETE) i i
82 oo BComes FOT ey S LRERIAES ) » mR
i ‘ nbee |
g FRCEY |
RE- M2 e B — —
AR s onm eeRaRR SRCCRUTONR. apanan i ORI E  HUREON e
Pater AW R i
> “ﬂm-zi:ﬁl '1?11'{;’;:1:" ueri'zaé's'é\ unNoweli (2014)  p 82 HEH R K
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II. WERA 2019 Focal Meeting in TOKYO 10tk Anniversary

WERA 2019 Focal Meeting | 5-8 August, 2019 | Tokyo, Japan
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World Education Research Association 2019
Focal Meeting in Tokyo
10th Anniversary

Fuamre of Democracy and Edocation: Realizing Equity and Secial Justice Worldwide
August 5-8, 2017
The University of Tokyo [August 5)
Gakusbuin University (August §-8)
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o AFVa— )L iERERT (ChRNREETEESATV - L90E. BROEALS
. XHEDRRERITTHIEND. ZDOED DEIB AL T, RE2H B H
FEENEE, )

—[SERR] 7 AR~8 BMEHTILEH. 6 BER~7 ABIIELRIARNTFIRIY
K. $5&.5 A%KND 6 AHEICET DI (=REOR L DLH) ARISLE,
o 3DDOTIEERARKICIERML[SETR]
—DRREDBERR (AE-F—HEOREH)
QREBEOBEXRELLYBARBLLTERS
QMBI (ETIL - FNRBEEIRT)

s HREDRE:COTEORBRELNMIT. 1A~7 BRETOMIZ. 2~3EIFE, B
SLTRET IHAREEHET S,
=L, FaS b A A —(d BRSAEICh =510, A0S0 3 —F40 5 0454
CTORMEZERLL. EE~DSEOTAEFFERNITEMDOEVLDEEI AT LEET S,
e WERA2019:CD7ATz7RALA—IZ(E, 8 B D WERA THAKEMH EESERMER
MEBEEDL RO LADSMEEESRELLL,

o ETREFTLT. QOO TAE-F—HSOME ERITEF(~1.725(8))
“Rethinking Education”® Executive summary~ Introduction (pp.9-18) ®FEE =D\ T.
CNFEETHAS. EBHRLTEELUKEENDS., LA TRHELZ. £EB5~10EIEETD

LSS,
= XH-BAEM LD A—NIZEE, BEAHTHES.
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Rethinking Education * %
20194E 3 B 18 H(H)
& AME

Rethinking Education_<##& LR UNBE>
¢ EXTAORLT—MDXEE dialogue HHE
> BE-ER GIR) o AR (£#%) 6B humanistic vision of education and development

® FHEFREALREICEITT
> Efn NHRRL TE R R ER SR/ BRI R RE

¢ ERTAE T L—LT—2 international human rights frameworks

> HEDOBR) L FUDMADFS rethinking the purpose of education and the organization of leaming
—HE~DAMEENT 7o —F : AMEHES - BIEH holistic 7 7o —F
— IR  E AR BRI AR - B B H A D (AMEEOSHART - Ml £ 5E)
— A% O inclusion : BN /TR T Fu—F (EEICHES lifelong /AEDBH LD

I T life-wide)
l
FUDNE - REIV— il - HEEOREOER

MIOBANORBENLT L—LT—2 2B E LT-BE.
DREOHBEKIEDL 2T L—LU— S TRELTVWALEZSLM?
—HWRE T H ) F 2T LEEMIz -
l
o ARX&E - 9ENT7 J0—FO8BA
* RATAIVRILF—RUNRELDHE (BREFELLO>TLEH?)
¢ BHURTA IR —IZEENEOREA+SICREEIATNAN? (HEO=HOLML
aHT)
Cf. UNESCO D#EEH D J7#t ; Teacher Policy Development Guide (2015) & ¥
<ET &>
+ 1966 FEDENEIZHS
—1[. Definitions:

1. For the purpose of the Recommendation:

(a) the word ‘teacher’ covers all those persons in schools who are responsible for the education of

pupils;

(b) the expression 'status’ as used in relation to teachers means both the standing or regard
accorded them, as evidenced by the level of appreciation of the importance of their function
and of their competence in performing it, and the working conditions, remuneration and
other material benefits accorded them relative to other professional groups.

CBLERT, 0% - AR UOBRY P EHEBEOT L LORE L LOHBIIREL BTV AFHR
HMOZUDHFIIND ANT=HET
FREBCEDLIRFECHTE. A - HHPERESE VTN ARKeRFERE VIR
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BETRESATHD) DML LED,
CAM - RALOWEE GERREE) omb, FB) ¥ - o T RAFrRAO—REESFE
BE, BIfE L.

<xFH>
CEE CHBBRIIREE A D AHEME BN S OHEEREE S HEICET A
ERIEE (stakeholders)

<HBEIROEAR A >

c B L EREICRETATOZELFERRENSET S 2 LIZESNTHE
CECROERICRII A — S v F LR AEETET S

CEROLEEL S M LRIEMEE  H0F - FERRICA A RETHHE L (FHEMEE L
HMZHES, I b0BBEIRRLENAZEESHHFENMERICB N TR S h A RX)
gkl E T s X —b (HETHERE., EMIEEREE, BB S U < gk,
REELE, RilE, HgRERE-D)

Inclusiveness OFEMBEEION TSN ?

e ZARAT HF=HEE] 1994 : Education for All,” F ADT= b OHE
*  We call upon all governments and urge them to:

+ give the highest policy and budgetary priority to improve their education
systems to enable them to include all children regardless of individual
differences or difficulties,

+ adopt as a matter of law or policy the principle of inclusive education,
enrolling all children in regular schools, unless there are compelling
reasons for doing otherwise,

¢ XX SDGs_4
* Ensure inclusive and equitable quality education and promote lifelong learning
opportunities for all
o ix AT [#FE 2030) 1 A > F 3 > EE Incheon Declaration
+ 7. Inclusion and equity in and through education is the cornerstone of a
transformative education agenda, and we therefore commit to addressing all forms of
exclusion and marginalization, disparities and inequalities in access, participation
and learning outcomes. No education target should be considered met unless met by
all. We therefore commit to making the necessary changes in education policies and
focusing our efforts on the most disadvantaged, especially those with disabilities, to

ensure that no one is left behind.

o A VI N—T  THERR LA
o INOOHEICmb o THR L2 W BEOZZ H~OHEBEAEMLTWET,
LaL, ZOfKICHb bR LA 2 L SERT B H DI OV TIZIRELA
HFoTWET, WK ODEAICENTE, HEOEETRETOEECHD T
EblbaDT Te—FThoEWIBEZIFIZLEEEFSTHET., —F, TR
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TOFEBREMOSHEMEER TN EFITHREL LTLVELELZBE
HRATOET, SBRLAVEEO BRIZAR, Wik, BBt 2%,
= F=RRADEFRIEI T 2 BEOHEDR R TH D208 % 2 <
FTILTHDEBAGNET, ZOLICHBFRERAHAETHY, ks
ERHEORTLL VI EENSHET A LOADTY, (232 aEERH
R (2017) [V F 27 bRBOLOOERE TTOEEFCDELL

O HBELAVEEEZRZ D0 Y V=R Sy 2] (FH
INTERNATIONAL BUREAU OF EDUCATION. (2016) Training Tools for
Cuwrriculum Development Reaching Out to all learners: A Resowrce Pack for
Supporting Inclusive Education.) : 12)

BEBR L7242 Inclusive Schools (2009 42 2 = Eife e #t)

s FENRMETOLHESRVEFERIC, HETHY, TRTOFELbvVEE
EM, V=UF-HIEEBY, FLT, FEEHLBEE Lt A0S ME R
ETDLIMYVMLFERIOL ) RERIT, LOTFEBLLERTOREGNES
MALHRENRNZ L2 RFET A 720, IKEEO BB & TERO AN LS
RELET, ST TOERERMFA SN SHERICRE LT L b bicH
LWERORRE EHT 50T, TXTOMEER, 7L bolMes
PR TOSREICHEER S — TR TOF L L - IR R EE 2 RIET 5
T —— R LW ERE T TATRET 2 2 L B LEIC 2 £+, (2R =
EREFER 2017 - 13)

* ...inclusive schools are academically efficient as well as being healthy, protective of all
children, gender-responsive, and they manage to encourage the participation of the
learners themselves, their families and their communities. They offer possibilities and
opportunities for a range of working methods and support for individuals in order to
ensure that no child is excluded from companionship and participation in the school.
This implies the development of rights-based, child-friendly schools where all
learners are welcome. This entails that all stakeholders must be able and willing to

promote inclusion in classrooms - ensuring effective learning experience for all children

- regardless of their characteristics or circumstances.

4 HEOMEDIT (FEMBE L TOMRESHIX?)
Cf. UNESCO : 1966 fFEE O fFth— i BRIz k4 5 it x#t

INETOERNICET 2BMGEER 2T A Y X2 7 A~OHHHR LT bbETERTANESLY
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£ %¥} : Education 2030 position paper

Foreword

We are facing unprecedented challenges social, economic and environmental driven by accelerating
globalization and a faster rate of technological developments. At the same time, those forces are providing
us with myriad new opportunities for human advancement. The future is uncertain and we cannot predict
it but we need to be open and ready for it. The children entering education in 2018 will be young adults
in 2030. Schools can prepare them for jobs that have not yet been created, for technologies that have
not yet been invented, to solve problems that have not yet been anticipated. It will be a shared
responsibility to seize opportunities and find solutions. To navigate through such uncertainty, students
will need to develop curiosity, imagination, resilience and self regulation;

they will need to respect and appreciate the ideas, perspectives and values of others; and they will
need to cope with failure and rejection, and to move forward in the face of adversity. Their motivation
will be more than getting a good job and a high income: they will also need to care about the well-being
of their friends and families, their

communities and the planet. Education can equip learners with agency and a sense of purpose, and the
competencies they need, to shape their own lives and contribute to the lives of others. To find cut how
best to do so, the Organization for Economic Co-operation

and Development (OECD) has launched The Future of Education and Skills 2030 project. The aim of the project
is to help countries find answers to two far-reaching questions:

@Vaat knowledge, skills, attitudes and values will today’ s students need to thrive and shape their world?
@How can instructional systems develop these knowledge, skills, attitudes and values effectively?
This position paper describes the first results from this work. The initial framework was reviewed, tested
and validated inan iterative process involving a range of stakeholders from around the world. They ensured
that the framework is relevant across the globe, consistent with wider policies and can be implemented.
We will finalise the framework by the

end of 2018, In 2019, we will change gears and begin to explore the translation of the framework into

pedagogy, assessment and the design of an instructional system.

Working with policy makers, academic experts, school networks, teachers, education leaders, students

and social partners, the framework provides a space in which to exchange ideas, compare proven and

promising practices, discover cutting edge research and contribute to a new ecosystem of learning. If
you would like to join us, please get in touch

Andreas Schleicher

Director for Education and Skills

OECD
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OECD Learning Framework 2030

This OECD Learning Framework 2030 offers a vision and some underpinning principles for the future of education
systems. It is about orientation, not prescription. The learning framework has been co-created for the OECD Education
2030 project by government representatives and a growing community of partners, including thought leaders, experts,
scheol networks, school leaders, teachers, students and youth groups, parents, universities, local organizations and
social partners. This is work in progress and we invite you to join us in developing future-ready education for all.
Education 2030: A Shared Vision

We are committed to helping every learner develop as a whole person, fulfil his or her potential and help shape a shared
future built on the well-being of individuals, communities and the planet.

Children entering school in 2018 will need to abandon the notion that resources are limitless and are there to be
exploited; they will need to value common prosperity, sustainability and well-being. They will need to be responsible
and empowered, placing collaboration above division, and sustainability above short-term gain.

In the face of an increasingly volatile, uncertain, complex and ambiguous world. education can make the difference as
to whether people embrace the challenges they are confronted with or whether they are defeated by them. And in an era
characterised by a new explosion of scientific knowledge and a growing array of complex societal problems. it is

appropriate that curricula should continue to evolve, perhaps in radical ways.

Learner agency: Navigating through a complex and uncertain world

Future-ready students need to exercise agency, in their own education and throughout life. Agency implies a sense of
responsibility to participate in the world and, in so doing, to influence people, events and circumstances for the better.
Agency requires the ability to frame a guiding purpose and identify actions to achieve a goal.

To help enable agency, educators must not only recognize learners’ individuality, but also acknowledge the wider set of
relationships — with their teachers, peers, families and communities — that influence their learning. A concept underlying

the learning framework is “co-agency” — the interactive, mutually supportive relationships that help learners to progress
ag )Zress

towards their valued goals. In this context, everyone should be considered a learner, not only students but also teachers,
school managers, parents and communities.

Twao factors, in particular, help learners enable agency. The first is a personalised learning environment that supports
and motivates each student to nurture his or her passions, make connections between different learning experiences and
opportunities, and design their own learning projects and processes in collaboration with others. The second is building
a solid foundation: literacy and numeracy remain crucial. In the era of digital transformation and with the advent of big

data, digital literacy and data literacy are becoming increasingly essential, as are physical heaith and mental well-being.
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SBEREHOTYEL T DS~ BIIERICLIHRE
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TIL—Tr—9)—&H XNEHKAL. TR HAHOBEQEEA~

"EEHQERE . HATELNTIUI>EHMESHIHREIND

VITHRMI(EZDMEZGL) ERELTB/ISERE o ToiaEyy
S #F-EEE well'being RIETEHRNETHMLESHL. EARIEENHYSS 7
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Missing Rhetoric of Education in Japan
— Dialogue on Rethinking Education and Teacher Education of Japan —

Symposium Abstract

The UNESCO report offers anchor concepts launching debates to re-vision education in a
changing world. However, research on the ground suggests there are some essential
difficulties in translating/transferring these concepts to the language of policy, research and
practice of education in Japan.

This symposium hypothesizes that these difficulties in approaching the concepts
represented in the UNESCO report, derive from incongruences of the visions of education
inside Japan. Such complexities require a close examination of the goals of education to
challenge the assumption of having what Hannah Arendt identified as “common sense” to
ground the democratic debates on education in Japan.

This symposium constitutes with three papers. The first contribution aims to identify
a prevalent utilitarian view of education in Japan, whilst the international trend marks a shift
towards a view of education aimed at well-being. This incongruence needs to be negotiated
within Japan for a lucrative common frame with the international debate. The first paper
therefore examines Japan’s education discourse that assumes a common ground vision of
education with little critical evaluation of the assumptions held of the scopes and goals for
education. The second contribution comparatively analyzes the UNESCO report and Japan’'s
education discourse on the notion of inclusiveness. This examination will exhibit how
supposedly the same notion gets to represent different signified in Japan. The third
contribution takes on the notion of diversity to analyze the ceaseless fragmentations of
essential concepts represented in the UNESCO report when they came into the discourse of
education in Japan.
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Information on chairs
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Hiroshi Yano (Otsuma Women'’s University, Japan),

Contribution 1: Persistence of Utilitarian Ideoclogy in Japan: Call for a New Paradigm

Naomi Kagawa (Shimane University, Japan)

The international community shares the awareness that GDP is not an adequate indicator to
measure social progress (Stiglitz, Fitoussi & Durand, 2018). Identifying new indicators of
social progress, inclusive of human progress, is necessary for a paradigm shift which
emphasizes ideas like people’s well-being and inclusiveness.

Japan took a role in the international discussion for building a new paradigm and
implemented waves of education reforms aligned with such discussions. Yet, a prevalent
utilitarian view of education remains strong, and this incongruence blocks Japan’s education
community from forming a consensus on the roles of education still today.

We will provide insights to Japan's mixed discourse on education under strong
persistence of utilitarian ideology. Through challenging the utilitarian rhetoric embedded in
Japan’s education community with the rhetoric used in the UNESCO report on Rethinking
Education, we will highlight the fundamental cause preventing education community to go
beyond a utilitarian view of education.
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Gordon, P., White, J. (2010). Philosophers as Educational Reformers: the Influence of
Idealism on British Educational Thought and Practice. New York: Routledge.

Stiglitz, J., J. Fitoussi and M. Durand. (2018). Beyond GDP: Measuring What Counts for
Economic and Sodial Performance. Paris: OECD Publishing.
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Stiglitz, J.E., A. Sen and J.P. Fitoussi. (2009). Report by the Commission on the
Measurement of Economic and Social Progress. Paris: OECD Publishing.
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UNESCO. (2015). Rethinking Education: toward a Global Common Good?. Paris, UNESCO.
United Nations. (2015). The Millennium Development Goals Report 2015. Online:
www.un.org/millenniumgoals/2015_MDG_Report/pdf/MDG%202015%20rev %20 (July%20
1).pdf.
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Contribution 2: Rhetoric and Practice of Inclusiveness in Japan’s Teacher Education

Keiko Aramaki (Teikyo University, Japan)

Ensuring high quality education for everyone is vital to pursuing social progress inclusive of
all people. Inclusive education aims to effect participation of all students as learners in the
least restrictive environment (LRE). It is vital to understand the concept of inclusiveness not
simply as virtue, but as means to deliver the core democratic value of education aiming to
ensure full participation of all members in a democratic community.

However, in Japan, the rhetoric of inclusiveness is often applied limitedly within the
frame of inclusive education, for the leamers with disabilities. In this respect, it is not always
evident that the core democratic principle of inclusiveness for "all* is a consensus in the
pursuit of inclusive education. We will critically examine how the rhetoric of inclusiveness had
developed in Japan's education community and examine the gaps between domestic and
international takes on the concept of inclusiveness in education.
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Education, 27, 42-59.
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Florian(Ed.), The SAGE in the Handbook of Special Education, pp.111-128, London, UK:
SAGE.

Operrti, R., Walker, Z., & Zhang, Y. (2014). “Inclusive education: From targeting groups and
schools to achieving quality education as the core of EFA”. In L Florian(Ed.), The SAGE in
the Handbook of Special Education, pp.149-169, London, UK: SAGE.

Florian, L., & Linklater, H. (2010). “Preparing Teachers for Inclusive Education: Using
Inclusive Pedagogy to Enhance Teaching and Leaming for All’. Cambridge Journal of
Education, 40(4), 369-386.
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Contribution 3: Reinstating the Diversity as a Medium for Rethinking Education and Teacher
Education in Japan

Kaori Kanai (Musashi University, Japan)

To be successful, inclusive education requires recognizing, accepting, understanding and
valuing differences and diversity. However, in Japan, the concept of diversity is reduced to a
list of categorical differences. Hence, the take on diversity in Japan's education community
materializes merely in identifying fragmented differences.

Extended properly, however, the concept of diversity could enhance the quality of
leaming, engaging a diversity of perspectives and varieties of ideas to both educators and
leamers alike. Furthermore, it could enhance the opportunity to develop critical perspectives
on how social differences have been the basis for inequality in schools and society.

We will challenge Japan's education community and its discourse in order to redefine
diversity beyond simple recognition and celebration of differences. With the ideas discussed
in UNESCO report, the panel aims to deliver the theoretical and pragmatic foundations to
conceptualize diversity as a medium for rethinking education and teacher education.

References:

Ball, Arnetha F. & Tyson, Cynthia A.(eds.), (2011). Studying Diversity in Teacher Education.
Lanham, MD: Rowman & Littlefield.

M. Adams, L. Bell, D. Goodman & K. Joshi (eds.). (2016). Teaching for Diversity and Social
Justice (3rd. ed). New York: Routledge.

Goodman, D. J. (2011). Promoting Diversity and Social Justice: Educating People from
Privileged Groups (2nd ed.). New York: Routledge.
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Dialogue on Rethinking Education and
Teacher Education of Japan”
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Alternative approaches to human progress
and well-being

« A humanistic vision

» The debate and education beyond its narrow utilitarian role in
economic development

 For inclusiveness and for an education that doesn’t exclude
and marginalize, and emphasizes the inclusion of people who
are often subject to discrimination such as women and girls,
indigenous people, persons with disabilities, migrants, the
elderly and people living in countries affected by conflict.

« An open and flexible approach to learning

» both lifelong and life-wide, which is an approach providing the
opportunity for all to realize their potential for a sustainable future and
a life of dignity.

Rethink the content and objectives of
teacher education and training

» Reversing the deprofessionalization of teachers
« the influx of unqualified teachers, teachers shortages, the casualization of
teachers through contract-teaching, the reduced autonomy of teachers,
the erosion of the quality of the teaching profession as a result of
standardized testing and high-stakes teacher evaluations, and so on.
» Teachers need to be trained to---
» Facilitate learning
+ Understand diversity
+ Be inclusive
+ Develop competencies
---for living together and for protecting and improving the environment.

4
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The frameworks of education and teacher
education in Japan

Difficulties in translating/transferring
the UNESCOQO’s concepts to Japanese
context

*Policy language
*Research
eTeaching and Learning

Three parts of presentation and Discussion

« 1. Identify a prevalent utilitarian view of education in Japan,
while the international trend marks a shift towards a view of
education aimed at well-being.

« 2. Comparatively analyze the Rethinking Education and
Japan’s education discourse on the notion of inclusiveness.

» 3. Take on the notion of diversity to analyze the discourse of
education in Japan.

« 4. Sum up our discussion and clarify the points
* 5. Question and Answer session.
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PANEL 1

Persistence of Utilitarian ldeology in Japan:
Call for a New Paradigm

Naomi KAGAWA, Ph.D.

Faculty of Education, Shimane University
E-mail : kagawa@edu.shimane-u.ac.jp

Rethinking Education

Towards a global common goods?

« What is the Society we want?
- What do we want the role of edUcation to be?
- What change do we want in teacher education?
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Gap in Education: Secondary education vs. Tertiary education

Influence on Well-being
 perceived health,

OECD
Better Life
[nitiative

» having a say in government, and

» feelings of safety

Influence on descendants

« their children score 10% -
lower on tests of cognitive i)

skills at age 15. % *

Teland ftaly

75/ \: ?; \': N
Koreal Lithuania Mexic
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Japan

Gender difference

in tertiary education attendance rate
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Gap in Income: the top 20% vs. the bottom 20%

Difference in Income
» 6 times difference

Influence on education

» Top - 8.6% of total expense is
used for education

» Bottom — 3.0%
5.6 times difference

OECD

aaaaaa

Better Life
[nitiative

Difference in Income
* Women earn 40% less

« 3 times more likely to be in low-
paid job

OECD

aaaaaa

Better Life
[nitiative

aaaaa
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Female teachers are
11* times LESS likely to be

promoted to principals.

@ Japan @ OECD average (O Other country/economy .
*6 for high school, 11 for

middle school, 7 for
elementary school

%
100

90
80
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40
30

Women's leadership
roles in Schools

20
10

Percentage of Percentage of
female teachers  female principals

k Source: TALIS2018

Growing vulnerability & inequalities

* [dentity
« Social instability

« “Contingency of Life” & |
“Vulnerability of Life” (Saito, T - J
2017) =" _—

* “Do what we needs to be done” L inies
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What action do we need to take ?

Call for dialogue among all Stakeholders
-+ Inspired by humanistic vision of education and development

» What is the society we want?
« What do we want the role of edUcCation to be?
- What change do we want in teacher education?

Framework

vision

beliefs
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Humanistic approach

[Purpose of education]

Sustaining and enhancing the
dignity, capacity and welfare
of the human person in relation
to others, and to nature

[ Role of teachers ]

to facilitate learning for the
sustainable development of all

Utilitarian ideology:

« Education, so that children
become more “useful”
» Teaching only knowledge
and skills
Be useful!

We want the transformation of framework
Utilitarian ideology > Humanistic approach

12
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Utilitarian ideology:

example in Course of Study for Moral education (Dotokw)

* The idea of “”"human right” - not mentioned in the purpose of
the dotoku education

* The value to be taught is set

Utilitarian ideology:

seen in our approach to reduce disparities “Free cram schools”

« “full-time employees have stronger economic effect

 “status of high-school graduate,” so that we can “put them
on track”

« “students will be happy (=employment, marriage, giving a
birth) without a gap”

Source: Cabinet expert meeting regarding chifdren’s poverty
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Rethinking Education

Towards a global common goods?

Call for dialogue among all stakeholders
- - Inspired by humanistic vision of education and development

» What is the Society we want?
« What do we want the role of edUcation to be?
- What change do we want in teacher education?

Important concepts

“Stakeholders” diversity
inclusion
“Common goods” human rights

shared responsibility

16
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“‘Common goods an#t&?
- Who is left behind?

* The right to quality education

Inclusive » The right to live in dignity
Society

Relevant p\fOCeSS'“

Education T\,ans\a’f\oﬂ n

Diverse
Stakeholders Selaloldlers

- WHOQO is responsible for education?

OECD Learning Framework 2030

» The learning framework has been co-created for the OECD
Education 2030 project by government representatives and
a growing community of partners, including thought leaders,
experts, school networks, school leaders, teachers,
students and youth groups, parents, universities, local
organizations and social partners.

18
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Our education does not cultivate ASENCY in citizens

« “People’s political voice, agency and representation are
outcome of values in their own right” - 0OECD How’s life?

» Civic engagement
» Voter turnout
e Having a say in government = bottom third of OECD countries
» Especially low among women & low income

<QECDTALIS2013>Teachers' Self-Efficacy : B Teachers’
% of teachers who said they are capable of the followings self-
CECD ave. Japan ratio efficac y
Control disruptive behaviour in the classroom 87.0% 52.7% 0.61
class
Make my expectations about student behaviour clear 91.3% 53.0%. 0.58 M=.58
manage
ment Get students to follow classroom rules 89.4% 48.8% 0.55
Calm a student who is disruptive or noisy 84.8% 49.9% 0.59
Craft good questions for my students 87.4% 42.8% 0.49
Use a variety of assessment strategies 81.9% 26.7% @ M=.45
) Provide an alternative explanation for example when
teaching 92.0% 54.2% 0.59
students are confused
Implement alternative instructional strategies in my
77.4% 43.6% 0.56
classroom
Get students to believe they can do well in school work 85.8% 17.6%
Active  Help my students value learning 80.7% 26.0% 0.32 _r
learning  Motivate students who show low interest in schoel work 70.0% 21.9% 0.31 o
Help students think critically 80.3% 15.6% ( 0.19 )
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Humanistic Approach: where to start?
— diverse stakeholders for inclusive society

Shared vision & Agency & Diversity &
Common goods Sense of “shared destiny” Inclusion

21
References

» Gender Equity Bureau Cabinet Office, Gender Equity White Paper 2016
MEXT School Basic Survey 2018

e ministry of internal affaires and communications 2017

TALIS 2018

» Cabinet expert meeting regarding children’s poverty

22

90



HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

The World Education Research Association (WERA) 2019
TOKYQ, JAPAN

RHETORIC AND
PRACTICE OF INCLUSIVENESS
IN JAPAN'S TEACHER EDUCATION

Keiko Aramaki
Teikyo University, JAPAN
aramaki@main.teikyo-u.ac.jp

1
What is inclusion? o
" n " \ .'I I|
The Guidelines for Inclusiony / |
/,'j ,.’- -~
UNESCO 2005 o
| Il k 4
;. .:l \ \\ Il,"(
| \ r'\.. i Knowledge
,/_,"':'I ..f'r s .\"T.-‘f :_\ l—*) Education for All
,’ ‘.,-" ' - .\t:‘ (Inclusion in Education)
.k'; I.'I II Understanding
,;_-’-'f |—> Integration/ Special Needs Education
[/ Acceptance (benevolence, charity)
. |—> Segregation
e E ing A to Education for All
L i nsuring Access to ucaton Tor
P UNESCG{2005) 5
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The Main Point

How has the rhetoric of
inclusiveness developed in Japan?

Toward the future,
How do we challenge to Teacher
Education?

A Brief History of Special Educational Needs (SEN)
The Warnock Report in 1978

* ‘Mainstream’ Theory

* Special Educational Needs
* Inclusive Education

* What are ‘needs’?

*They focus on Learning Difficulties
rather than Learning Disabilities.

“statements” of SEN
“integrative” —which later became known as “inclusive” —approach
* 1981 Education Act :The Closure of Many Special Schools
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A Brief History of Special Educational Needs
(SEN)
The Warnock Paper in 2005

30 years after, the

Warnock Report’ she Special Educational
. Needs: a New Look
suggested ‘Why SEN (Impact)

matter?’

Special educational
needs exist across

the whole spectrum ity Wgmnck
of social classes and »
abilities. I
2
How has the rhetoric of
inclusiveness developed in Japan?
PN _ R :
I TN CeeRe
R AN 1
@\\\9\1/@ \X,/
Before World War two, In 1979, all disabled students to
Children with severe have special education.
physical/intellectual disabilities
could not go to school. Disabled students separated other
students.
6
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I A Brief History of the Environment Around Disabled People

1960 1975 1981 1994 2001 2005 2006

._.

Universal Design

|

eouBWE|eS 9] -
|euoneonpy .
UOIIUBAUOD BY] «

0 [BUONRUISIU| «

1esIq JO JBaA [_UONRUISIU|

' 40110y JO SWwei30ld PlIOM «

281 10 SIYSIY BY1 UO UONEIR|Ped «

Special Needs
Education

w

Mainstream Theory
‘ \ Reasonable accommodation (CRPD) &28EdRE
Least Restrictive Environment (DEA) &/I\HIRIRE 7

I A Brief History of the Environment Around Disabled People

1960 1975 1981 1994 2001 2005 2006

-_

i

wiojey [euoneonpy .

JUSWAILIS BOUBWEES AUl e

Suo0sIad pajgesiq 10 SySiY aYy1 uo uoneseoa( e
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SU0SISd PalgesIg SUIUIBdUO) UONDY JO SwweIS0ld PHUOM «
SOIIGESIJ YUM SU0SISd 1O SIYSIY SY) UO UOIIUSAUOD SY] e

NECE
— Le: tive ent (IC JIPRIRE 8

YleaH pue Aljigesiq ‘Buiuonoung JO UONEIIISSE|) [RUOIIBUIOIU|
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Reform Toward Inclusive Education

*1994 The Salamanca | « 2005 Educational
Statement Reform law

*Special Needs *Special Education

Education
*Education For All 2
*Special Educational | *Special Needs
Needs Education

Reform Toward Inclusive Education

*1994 The Salamanca | « 2005 Educational
Statement Reform law

Focus due ‘Special’
*Special Needs

. :
*Education For All Sduc.atllcér; onal
*Special Educational pecial Educationg

Needs Needs

*Special Needs
Education

10
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Special Educational Needs

Rate in the World (OECD Report
2012)

s Japan ||
Special Educational Needs 2.5%

20

15

10

S ERFE LRSS ¥ P& & S 3 K.
\o‘?}ﬁ@«?“’@"v«\*@e%oif@&%&f \@\ine*isﬂ&@” FEEFE TSI
& & & & S
S b‘\?’ <

11
(MEXT 2019)
100% i 135——441.944 8O 571
90% 4,906
80% S j=c4.247 307,019
70% 10325 33333 —
60% e 293,086
50%
40%
30% 20,095
o, 6,448,658 459,155
10%
0%
schools students teachers
M primary middle high school SNE
SNE students are about 140,000.
SEN students are about
12,800,000. 12
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Report on School Basic Survey
(MEXT 2019)

What are needs o
441 944 89, 571

90% 4 906 3,280,247 307,019

We Need.to-Focus
All of Students toward Inclision.

40%
30% 20,095

Where do we include studénts?

0%
schools students teachers

Whom,. would.we include?:

13
What does ‘Mainstream’ mean?
Where are Students included ?
SNE students
collaborate and SNE Students sometimes is
cooperate with their included in their local
local school’s students. schools.

Thelr malnstream IS Spemal
Needs Education Schools.

14
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What does ‘Mainstream’ mean?
Where are Students included ?

Regular classroom? Tsukyu classroom?

e 9
Their mainstream is
Regular Classroom.

A

15

The “Tsukyu' Scheme refers to a unique Japanese
program in Japanese Special Educational Needs.
(MEXT 2019)

110,000
105,000
100000 T g

95000 || o ADFD

90000 Learning Disabilities 90,10

. 9 EBD 83,750,

85000: T—] o Visual & Hearing /Pyscal disability o e
80,000 @ language Disahilities a
700 [ ommms 71519 4544
70000 [ — bt

- 2,008
65,000 60637 - 119.56

60,000 | 54,021 9.350 ] 5876
55000 49,685 7813 }— 3344 [41%
50000 | 4,40 B2 piciig m . mio.§ g g
45,000 == 7 10,34 — {11,824

A 9,148 —
40,000 | 35,757 3898 5'“‘ 7,047 | 8.064 1= |7.450[ {8618
35000 |- 33,652 afe [\ 3812 |5

5,737| |6.332] -
5033 8. 3197] |3.589] |4.710 l"—
30,000 |

4,184
25000 |- !
20000 115 55
15000 oo

10,000 rfroeef 0,461
5,000 9,654

0

98, 311/

1459

9,392| [1062

24,342

36709 07,56
71 besrd 2osk bo71d posad possq possq piosy brsol 82674 Bas0q 413 PA269

1993 1998 2003 ‘04 '05 ‘06 ‘07 '08 '09 ‘10 ‘11 "12 13 '14 '15 '16 ‘17 18
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In ‘Mainstream Theory’,
Whom would we include in
mainstream schools?

Exclusion Ségrégation

=

& y R y N
An%ﬁén a sys%%ﬁticm )

ooooo

mfﬂrat%l by MEXT,; 2012

Wm* 74 B
’ﬁ A | A |
—— R X%
17
The Number of Japanese Secondary
language Students Have Increased
Japanese Secondary language Students
— o 28,575 zs 5 27»,;;.3 ’Q‘g;;; 17 SN E

secondl
25,000 19 678 20, 692

| £ 8 lln 2,137

20,000 7558 hid y
senior

15,000 & A
junior

10,000 17,150 an s

S Primary

o

2004 2005 2006 2007 2008 2010 2012
2014

18
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The Amount of Truancy Has

Increased (MEXT 2016)

el _ Bmemss
040 = e /
035 e A _—

020 / L —w a5
015 |- ® Primary pupils
@ Junior students

B Senior students

1851155215531654 199519961997 1998 1999 20002001 2002 2003 2004 2005 2005 2007 2008 2008 201 02011 201220132014 2015 19

Conclusion

How has the rhetoric of
inclusiveness developed in Japan?
m Even now, the segregation of special

educational needs students in Japan
continues.

m However, the Japanese school system
is integrating special educational
needs students into mainstream
schools.

20
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6.5% of Developmental Disabilities

in Schools. (MEXT
2019)

110,000 108,946
100,000 sau / AOHD
90,000 %008
' 83750 b
80,000 77,882

70,000
ASD

60,000 o l ’ - I
54,0 1' } 2 . I P
50,000 do088 M ) B B EBD

Visual & Hearing

s . -
40,000 38 733 - /Pyscal disability
g | l j e -

30,000 24343 e o= = S B -
20,000 ,;’f;;)-éfj::’, Lgngu.a.g.e

12,259 4,;;;:” Disabilities
10,000 =

0

1993 1998 '03 '04°05 '06 '07 '08 '09 '10 '11°12°13 '14 '15 ’'16 '17
21

Toward the future,
How do we challenge to Teacher Education?

Ségrégation Integratlon
FEILI LN

éiiﬁf
TITY R

| 'ﬁ‘

To collaborate To integrate
and cooperate their capacities

22
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* Appendix:

Inclusiveness in
a world wide context.

25

The Warnock’s Paper in 2005

Why does SEN matters?

* SEN exist across the whole spectrum of social classes and abilities.
* SEN in the wider educational context
* The Need to have a central position in education.

* All Students have the rights to receive specialised instruction and support in
various settings.

* the Government has a responsibility to provide high-quality education for all
children to enable them to reach their potential.

In 2001, SENDA recommended the
advancement of teacher education.

26
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Impact “Special Educational Needs A NEW LOOK”
(2010)

m Interrelated to the political notion of social
exclusion(Sen,2000;Jayal,2009).

m Inclusion v.s. inclusive education
m Inclusion has been political

m Inclusive Education has mainly been
defined in terms of educating children with
special educational needs in mainstream
schools.

m However, the precise definition and the
value of inclusive education are rather

contentious.(Pirrie and Head, 2007)
27

Impact “Special Educational Needs A NEW LOOK”

(2010)
Both debate ‘Inclusion’
Warnock (2005) Norwich (2010)
Inclusion considers Importance of
a questionable Society recognizes,
principle, both and supports the
socially and, even idea of educating
more so, children in common
educationally. school, albeit within
a specified
framework of
provision.

28

104



HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

Impact “Special Educational Needs A NEW LOOK”

(2010)
Both debate ‘Inclusive Education’
Warnock (2005) Norwich (2010)
in term of the Inclusive schools
involvement in the provide also a
common enterprise common social
of learning rather context, and thus
than in terms of the social learning
learning in common associated with
schools. participating

29

Impact “Special Educational Needs A NEW LOOK”
(2010)
That is ‘Capability equality’

The Capability approach defends a
notion of equality in terms of the
capabilities that people have to achieve
valued functionings (the ‘being’ and
‘doing’ that they value), thus to achieve
well-being.

It is against this ‘currency’ fundamental
human goods that the reciprocal position
of individuals, their advantages and
disadvantages, should be evaluated.

30

105



HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

Impact “Special Educational Needs A NEW LOOK”
(2010)

That is ‘Capability equality’

The centrality of well-being
in the approach parallels the importance
that the approach assigns to role of
education in promoting well-being ,

and thus in equipping children
to become equal participants in their
social framework.

31

Toward the future,
How do we challenge to Teacher Education?

m SO we need to think about what we
need

m | would like to discuss with every one
toward inclusiveness.

32
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PANEL 3 WERA2019 (Aug. 7, 2019)

* Reinstating the Diversity
as a Medium for Rethinking
Education & Teacher Education in Japan

Kaori KANAI, Ph.D.

Musashi University
kanaik@cc.musashi.ac.jp

*Three Questions:

1. Who teach whom in public schools in Japan? Any
gap in diversity between teachers and students?

2. How do schools and teachers treat a diversity of
students? Any issues in the present situation in
Japan?

3. What should we consider for our dialogue of the
future school education & teacher education in

, Japan?
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*1. Who teach whom in public schools
in Japan? Any gap in diversity
between teachers and students?

*A Gap in Diversity between Students &
Teachers in Public Schools in Japan:

* Teachers appear to be from social &
cultural majority groups, whereas students
are from various social & cultural groups.

* The fact is that rather homogeneous

“privileged” teachers teach a diversity of
students.

4
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*The Diversity of Students in Public Schools in
Japan:
*Nationality
*Language Spoken at Home
*Race
*Ethnic Background
*Religion

*Sexuality (biological sex, gender identity,
sexual orientation & sexual expression)

*Physical Ability
*Health Condition
*Socio-economic Status
*Family Makeup
*Hometown, etc.
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*Teachers in Public Schools in Japan:

* Japanese,

*male (especially in junior high & high schools),
*“cisgender & heterosexual,”TihEEDEA—BLI-RIEEE
*able-bodied, fEn

*middle-class,

*university-graduates,

*those without a strong faith in religion
7

*2. How do schools and teachers treat
a diversity of students?

Any issues in the present situation in
Japan?
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*Japanese Schools’ & Teachers’ Treatment
of Their Students:

*All-round education(¢ A% &), where all the
students are encouraged to participate in
learning

*“Homogeneity” (F&1%) as the prerequisite for
being a member of the school & classroom

*“Equality” as the same treatment

o Tsuneyoshi (2008)

*Some Issues Regarding Schools’ &
Teachers’ Treatment of Diverse Students:

*These support or care given in accordance to
the legislation or notices is not sufficient nor
satisfactory.

*While the needs of the students are to be met
through schools’ & teachers’ efforts, the
oppressive situations experienced by diverse

., students are not to be addressed.
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*“Examples of Oppressive Situations
Experienced by Students:

*Cultural & Linguistic Oppression
*Sexism (HEFE %)

*Heterosexism (BE#EBRETE) &
Transgender (5> RP x4 —) Oppression

11

*Cultural & Linguistic Oppression:

12
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* The Number of Foreign Nationals Who Attend Public Schools in
Japan (as of May 2016):

82,000
80,000
78,000
76,000 75,043 75’41774’214

74,000

80,119

72,000 73,289

72,751

70,000 12,512 71,545 11,789

68,000
66,000
2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

13 Source: MEXT (2017b)

70,936

* The Number of Students Who Need Japanese Language Lessons in
Public Schools (as of May 2016):

50,000
45,000
40,000
35,000

30,000

== 138681 ;
20,000
15,000

n

2006 2007 2008 2010 2012 2014 2016
E Foreign Nationals = Japanese Nationals

14 Source: MEXT(2017a)

113



HAZENBEFS5H 108 (2017429 H~20204-9 H)
[EIBSFZEASPEHS IR B & &

*Education for Foreign Nationals:

*“Foreign nationals who wish to enter elementary
school or junior high are to be accepted and
guaranteed the same opportunity of education as
Japanese, including no tuition fee, free

textbooks, school expense subsidy, etc.” (MEXT* [x
R, 2016)

*cf. Japanese Nationals: 9 years of compulsory education, i.e.,
6 years at elementary school & 3 years at junior high (26 of
the Constitution, Sec. 4 of the Fundamental Article Law of
Bducation) *Ministry of Education, Sports, Science and Technology

*Teachers’ Treatment of Culturally &

16

Linguistically Diverse Students:

*Compensatory treatment (#{&#xii) aimed at
the students’ adaptation to school/classroom
activities

*In language

*In culture

*In religion
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* Japanese Language Lessons:

*The quality of Japanese language lessons:
depends on each school district, each school

* Japanese language lessons for those who need

*< App. 80 % of students are supplied (MEXT, 2017b)

*«Special curriculum” (Bl %EERE) for Japanese
language from 2014~

*&0nly app. 40% of students are supplied (MEXT, 2017b)

17

*Treatment of Students’ Culture & Religion:

*Consideration of students’ culture & religion:
depends on each school, each teacher

* Support for Muslim students: school lunch,
prayer, school uniform, etc.

*&Some school rules or teachers’ day-to-day
guidance may cause oppression to diverse
students

18
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*An Example of School Rules That May
Cause Oppression to Diverse Students:

*A rule requiring all students to have black hair

*«60 % of high schools in Tokyo asked students with lighter
hair for proof that it was naturally that color (3t E£iFEHE)”

%490 of the 170 schools surveyed asked students to provide
photographs of themselves taken when they were infants to
prove that they had not colored their hair”

19 (The Guardian, Oct. 27, 2017)

*The Current Situation:

*Need for Japanese language lessons to
“guarantee the same opportunity of
education as Japanese Nationals”

*Strict school rules and teachers’ daily
guidance that may cause students
oppression

*Books and teaching materials without their
culture and people

20
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*School activities & lessons in which what
diverse students have, i.e., cultural
knowledge, ability of their first language,
experience, etc. is not valued

l

*Culturally & linguistically diverse students:
assimilated & marginalized

21

*3. What should we consider for our
dialogue of the future school
education & teacher education in
Japan?

22
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*Japanese Teachers’ Treatment of Their
Students ~A Traditional Model:

*All-round education(¢ A% &), where all
students are encouraged to participate in
learning

*“Homogeneity” (F&MH) as the prerequisite for
being a member of the school & classroom

*“Equality” as the same treatment to all
s Tsuneyoshi (2008)

*Aspects to Be Considered for Dialogue of
Future School Education:

*“Diversity” (%#14) as the prerequisite for being
a member of the school & classroom

*The content of knowledge/activity which every

diverse student can cognize relevance in and is
empowered with

*Reform of the school system and practices with
the principle of social justice (#t&EF%), etc.

24
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*For Dialogue of Future Teacher Education
~Teachers’ Roles:

*Teachers as:
*Reflective practitioners (4Z=HEER; Schon, 1983)

*Culturally responsive pedagogists (xxitizgm%E £5
#; Ladson-Billings, 1994/2009, Villegas & Lucas, 2002, etc.)

*Specialists with pedagogical content knowledge (PCK ;
Shulman, 1987)(Z £+ EL-HHANEHBOEMR)

*Anti-racist & anti-sexist educators (& AFEER- K% 5
DHEE)

*Aspects to Be Considered for Dialogue
of Future Teacher Education

*Reflection & critical thinking

*Knowledge of and attitude to diversity & social
justice in teaching practices

*Constructivist view (#5k £/ R tth) of teaching,
knowledge, teaching materials & evaluation

*Identity as an agent of school reform
26*Autonomy (B12t) & collegiality (mzis)
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*Sexism:

*Teachers’ cognition: sexual equality(B& %)
as an important principle in school/classroom

*&n reality: penetration of sexism ideology
(EZE2) through hidden curriculum (HC)
especially in junior high & high schools

*HC in the content of textbooks, teachers’ words &
deeds, the proportion of male & female teachers, etc.

5 (Kimura, 1999)

* The Proportion of Female & Male School Teachers in Japan
(as of May 2017):

Kindergarten . 93.5
Elementary _ 622
JniorHigh BEEE R 43.1

9
Ed

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

m Male Female

32 Created based on School Basic Survey (SEREARFFE) (MEXT, 2017b)

122



HARZMEE 725 10 1] (2017 49 A ~2020 49 H )
[EI BRI TR A Ui T B

* The Proportion of Female & Male Teachers in Managerial Posts
(as of May 2017):

Elementary —~ |
Jurior High e B
Han . e L ] 05

ooty RS RN e

90% 100%

e Male Female
33 Created based on School Basic Survey (4% A5A2) (MEXT, 2017b)

*The Current Situation:

*Teachers’ cognition: sexual equality as an
important principle in school/classroom

*Students: Coming to aware the following
*Men are superior to women -?

*Men & women are strong in different fields in
terms of school subjects, future jobs, etc. -

34
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*Heterosexism & Transgender Oppression:

*An on-line survey in 2016 by Hakuhodo
(1§3ERE) DY Holdings (2016) with a target
of 100,000 people of 20-59 years old living
in Japan: app. 8% of sexual minorities

*In a classroom of 40 students: 3 to 4
sexual minorities

35

*The First Notice Regarding Sexuality
Issued by MEXT (April 2015):

*The Notice requires schools and teachers to
provide adequate support for students of
gender identity disorder (GID; t£R—14EE).

*Schools & teachers started to provide support
for GID & transgender (k52T x4 —) students
so that they can participate in school activities.

38
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*Dominant Ideologies Regarding Sexuality:

*Male-female Dualism (Bxz=35#)
& Heterosexism (E#BRETE)

*The Course of Study (zE=uzm)
*The authorized textbooks (i) x

*School rules & teachers’ student guidance 3,

etc. *:some changes observed
37

*The Current Situation:

*Teachers:

*Insufficient knowledge about sexuality

*An assumption, “no sexual minorities in my class”
*Homophobia (Rt Zi%E)

*Classmates:
*Mocking or bullying over sexuality

38
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*Textbooks and teaching materials:
Sexual minorities are not mentioned

l

*School/classroom is not a safe place for
sexual minorities.

39
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Discussion

Discussant : Hiroshi YANO
Otsuma Women'’s University
Executive Director of JSSTE*

yano@otsuma.ac.jp

Why we Japanese have no idea

of “human rights”
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We haven’t had
a fixed / standard translation of “well-being”,

yet |

fumﬁ (ing 7!

Key words in Papers @ CiNii*

*database service of over 20million papers in Japan

e.g. [@2019/Aug./06]
“well-being” X ”education” (&) 648 GiNii
“well-being” X “teacher” (H &) 21 ..
(ZBm) 18
well-being” X “teacher training ((;ﬁ;gg)) F!'z B
(BEMEE) 2
“SDGs” X "education” (H &) 140
“SDGs” X “teacher” (¥18) 6
(kM) 1
“SDGs” X “teacher training” (BB &ERK) 2
(HEEERR) 5
(BETEE) 1
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Teacher Education in Japan, now

» “Core-Curriculum” for the Teacher Training Course,
by MEXT* (2017)

u: jJ Un
“CO-Z—CO-RI,” # core curriculum

» Admission policy, Curriculum policy &
Diploma policy

Who and how made them ?

*Ministry of Education, Culture, Sports, Science and Technology (JAPAN) 5

We don’t have “framework”

for the Japanese Teacher Education ?

({3 7
e hall *
“aq CO'nereM

—where?
ine ! " ?
magd _yithwh i
who 1 the membe”
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Rethink “Teacher Education” of Japan |

* What is “needs” for every teacher ?
for new-commer teachers ?
for future schools ?
for students, children ?
How can we prepare the “needs” for them ?

and Rethink “the power of research”

Whatis OUI role ?

What is role ?
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(k Z DI, BPANBEZFEHD)
<aTA B>

B AL 5T O ORE & EITENICEH X, “well-being” “Inclusiveness”
“Diversity” IZ2W T, HARDHBR D TOEKFER 25T 7206, Z ORI % 6
AL, BN DOSINE EEmOMMAEILET 52 LIRS Lic, ZOKRE., 4 fFO#H
EIXRFRZ M LT L E V., Discussion OFFIXIZE AL T, BENRTHELZHED 520X
HEVIZHLENS T,

FNTHREB, 2L PO OERS, ROEINTEERSL T AL MIIX, HARDOEA ORI &
FORNTIH LEMEICXD&ERN “thE-o72" ZE~0EHEEWRMAE (1. Menter) X, H
AROENFN & ORHIE~DBELOE S (S, Reisenbauer, P.K. Misra) 25 h, 4%
Dfkfe L 7= %t 56 & WFFEASHE O AIREME B 220 TN e, T OERm 2 Ik [Bl D WERA T HIFFE R £ %
1TV, MHE T2 M T, BEA U NRR—DRNTEHEE - RN INT,

—F. BROHKMEEF (W38) 2REL TV E W) BEIRTIEHBREIZES, 41, 3250
FRIZOWTHARDKRNDOFEHMEZ S FE 200, HEZ KDL EEEM D 720 O EESE
ZEANOHEFICLIEA L THL L 2 1I2E, BEMARFEHOMTICL@ANELL 0,
Wb EDE 2o lz, EHIZIE, 29 LEHES0HEHEFEL2D L EHClE, H%s

(B ZE) ME~T 2 HFE 8L 3, FREEmOmIELE L CIEN RS-,

ZOFEIL,. “Rethinking Education” OFFR/EEICBWTH., EIICEETAMWNTH
D, S%EROBRDPTEORBEO 7 L —L U =7 OWZ T ORY NS H Lo s EEL
517459,

(XE - KBiEZ)
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% 380
BFR ZEZICHOAICIREB C

EEAY DI PUYRATOYINI DI
(Y YMNIDLNEDRE)
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<EE 13> WERAYYRIDABOBAEMBE (2019F 11 898 - 108)

13—1 WERA Y VIRI D AEDOBARZBRBEER
BIRMEE, RERTF, THEE

LI BSRF e S Hi i 2019WERA + v # ¥ % & [Missing Rhetoric of Education in Japan: Dialogue on
Rethinking Education and Teacher Education of Japan] @ FI AififibiitFiii
2019 4E 11 )1 10 11 (1) 12:30~15:30 ALEL FAFTRIF ¥ V252

PANEL 1 : Persistence of Utilitarian Ideology in Japan: Call for a New Paradigm
BRAFHELR BIREE

Rethinking Education (2015)ix. [#(& | Rz HTZD D ORBVCETSLEERZFLATY
3. HL2OMERXRERECRL., ZTORERRKEIS>AMEE UM ERORMA LD
HCbNTELREICRBRAYD Y, HEONHHEE TV 5, ZOHEOFHILYEL,
L) X RAlET 2 a0k, HADRRE A4 D Well-being (FEEH) TR A 5 AiE
§ - AR a0 d L CEERITI 2 FRD LIS,

PANEL 1 Tl3. ¥ 3. OECD Better life Initiative 7z ¥ OWET — £ » b0 2 BHEIC
FFBHL20NMOEKHIRIRY EiF. TOEHE 2R L, R, BPAEOHKE IR, R
KR EROERHHBREICH 2 L ED T2 2 B VHFEROT T v A2 {RL
7o £, A DI EBHEED DABWBEE~DO ST X4 L7 P ERTBLHEY ., ¥
DL HEACERT 3 LEXNH I EREL =,

@ BE - HEoEKRST

HrnSE - BErERNKEATICHEY, 2OSEOERIC OV TO’IEREHEE
3 H4ERH B, LLl, TOSESRSECELE - LK - H2MICERLTE
ez E LEAIL, NEEHE CRIFOASE. WA EBEOURICHTERE GRR)
ANDRBRERB TR EBHELETH S, £/, ZOHICEWT, BRIIMEL O
EEICTHEICEEL, 2021 » CHORIEORETH 2 RET B RET 2 &
B, NTXALY T FERTIZATCENTH S, Bl : [Stakeholder (BIRE ?)]
[Common goods (A3 ?) |
@ xEATHEEICT 5 Agency DFF X
ANEHBE* X2 2LBL 201, BE2D S 2SKAFELONETH B, LD
L.BAEIE VT, 2oNEZ BT 3TROBEXRTFICETOR TR,
lAgency] DA 3 2 RMEIR £ & (. B2 0IE» DHEHERRE. BEIH
HE., RiliE. HBERA Y, $BktEo 8FH] ~0lby HiclT 2882 %E
ATV BEED B,

COBMFELL L v RY VLR E oM IFELT, HALEEOH YV, £, ThEHE

ATBEEEOH WV FERE LW,
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PANEL 2 : Rhetoric and Practice of Inclusiveness in Japan'’s Teacher Education

WRRE REET

A IN—2 a3 v OBANEETEUS TEEINZOIR, 1994 FECRRENEY T AFATH D,
FADTHDOHEE (Education for All) IZESWEERBEENHR LT, £2TOSHFLEHICEVWTELLL
ERFPRLTWS, Y52 IEHTIR. AV 70— arofi&obe, FEHAZ2EFH=—X (Special
Educational Needs)] D#E&AES L1, ZO=—XORRCA 7 V— a v ORSOFRE, BBEIBV
T, BERHEFCBESNTHEI LR, HRATOA U IN—Ya VORI EDMEEZEATV D,

ERETIE. BAEICBT AREREFIELAEHTT, AV IN—VareE25,

1. A IN—VavEHLBH400FH

HRICBITFAMBOL 70— 3 ik, AME- R HEE - BED 4 REIDIRAOND, F 1 OR/E T,
HRAEES (1948) T, [TRTOALIFEETNEBSICLTHHABRE, ABMBABS LS AEEDZLOH
Bl FOMERINTEZIHD ] NI b2 LT, BELZT BHEMOKR LERMAE (Social Justice)
~DOBEN [ EEEE S LTHD TREN ARICESW A V70— a VREBRRE LT, 8 2 ORE THL.
BRiE ORISR E R A BT LISEfYES .. BETRICRIT 2MENRErS 2EFRLEORAL L, REFLE
Bt LEE VO gL ZH LEREICRVT, B3 b0OREHRV ORI LIS I —Ta
V. %3 ORETHE. 1960 ERIAKNHIELEL /) —v T/ E—Ya v OBEXH, REFZARLTVIS L
FAME. B4 DETH. BEMEICHEER L, BREKETEAEOREE LT, HEROEMEHS VAT L0
B SOIIIHROLBIEFRL L, 2TOXLE TARNANEOEN SICHIKT SR TER2MAE~DK Y 2
FA4v s RT7T7e—F L LTRALTEL (Gi% 2019),

2005 4EIZIZ UNESCO M, £ 2NV —Ta v FI4 v &RkK L, BRHZIREEZRLTND,

2. BREOEERZTICBISLIN—Ta Y DRX

HAEORBMICHS 150 EOERHET O ¢, BERKET X, EXLEFIXXbARNLH, —F T
E£R EEHI. ELESHHRONETH ok, BMERKFTIRBEEL LT, BRAFLONHEEL L
THED, BASHNLD ) —<F A ¥— 3 VBRI, BAE T 1980 FEE1 LR IZ, Kkl LTOHMK
4 (Integration) HENHHET ITHER > T o7, EDHK, $ IV AFBICE VA VT TV —vavhbd
VIN—Ta cHERAED Y EEEOHEIICETIRNOMELERD, A IN—VTEEEHET IR
OFhoWT, IAEORERKE < 5L, BHEE (Special Education) 7 bRHXIRHFE (Special
Needs Education) ~, &) k& L#ESHE CURBEE 2005) BfTbhi.

—% . HETIE, 1978 EAT I — - Ux—/ v 7L BEERKERERE 2RI, BERBEF BT K
ERFTFbhTWL, F0%, Ur—/) v 2L/ —74 vFI2L 5, [Special Educational Needs. ANew Look :
£ XY AR = — XEBE DT A (2005)] TORSTIE, TRTOFELZALIIBRI L T2%E
2L, TNTRNERDELDE LTI ETIEINBHRL, BROVL Y] ER2TWDHIENREHh, =
— X (needs). MEE (disability) . HE7ERES) (capability). co-agency & V- 7=@BMiAi b TV <,

0BT, MERME CORE LML RV, BESOEMCHTIRONEDS & &L 2D, ZOKKT
B TAL YRR —3I 7] ORZ, FELEHLOFUOBROER L, SENERORANFERL2Y . BAEK
BT, BRIREE - SRR ERICKIT R RR USRS E O, @k & oEE, FREELREE
FE~DOREOBMLBITILE B,

3. BERSHEOEFND, A2 A—Caviclbh 3B o, (a, Foic, ART IO,

AAL VA RY =T} DR, FEBREBLDOESTHRDEVDH LI,

sEp- L AXARZLEE, IHALEHEENBELTNL T L L wellbeing B3E 5. 25D,
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REN S BEE—BADEE L Y HEELTET 1 DOMEE LT
Reinstating the Diversity as a Medium for Rethinking Education and Teacher Education in Japan
& FR (REKXF) kanaik@cc.musashi.ac.jp

ARKETIE. BT 3 2ORBNDICHOVWTRE LTS, F—Iz. BAROANHK T, i# (0 k) 28EE
) 2, # (FOL>3RFELED) 2FBELTWAON, BEZHIBMZLLBEETLZTHFELLLD
BT IR, SRRV TR Y (gap) itz \ )y, BIC, BADERIZ-bIX, SRR FLLELICHLTED L
SIRIELTVAD, BRE LT, YOL)RBERHDON, BT, bhvbhiiBAD Zhh b DFEH
ELHFBEED CHUBRITOIEDICEDLIRIEZERL OV LERH DD, THD, ThENOH
WIZDWT, BT LD RAAERE->TWD (ENThOREWEO~NCHIE) o

D =Va VT HRCRL (EELET S Qrivileged BRI R BER b3, SHARFELIEHICHXT
WA EWSHE: FELbIL, B BF (RETOEASE BbE L. AH =2=07 4, T
vy aT VT4, MEOHE, RERE, HEMEESICREVT, REEHRTHD, THIcH L TR,
ZOKENR, AAEZBEL LEAESELETREETHD, KEEEULOFEELAL, LVDITEH
HE RSB REE E2 505 (SEITNSEERR? S BN 9 BE 5DD), Ebic (RfFL
ERNZ, D72 L bRIMICIE) BEDORERENL TR OT, LLEOMEN—B L REZEBETH D,

@ AT LLELICHT 2% LoXEE, SHEEFOBRMIC LN ->T, FATF L ICHERD S HEO
25 BEERSOME DU EBNCE o TIEDR TS, LAMLZ ) LERNT, FELELOIBIZ
I3 & E %72 /E (oppression) ##RE LTV B EBVD I L FEBEDORIFTVAIERT 7L, 4L
L+3TIEARL, TRETHEZ L) R (RRATESD L) NEROERN—RTH S Z L DHIRE 2> T
BEARDERILBHE ST, FELELD S bizid, BN RRT 572 KIERLRRICE» N T
WBENRND, ARKTIL, BAOEETMLMAOMELBERLTWETFLLELLE LT, @SRV —Y
EHLoFLbEL (Xfb. BiE. BHIcBI3<A /)T 1), QKT FHEOHKICRTZ<A/ VT 1),
Otroyh =AU TFADFELEBIFEALTVWS (AERERIIODHRITV, QOIEEE 2.

HECA—Y Z b ELbit, ¥R TEE, e, ZRCOVTTO»rOXEEZ T VER S
D LTWATEMRSH S, LALARRSZhDLORE, HhEAOERLEFEE~DEEE BN ETS
#5490 (compensatory) fEilic & V¥ BHMICHY . T THD EIFEVHTV, BEMITE, FEBEDL
IC B EE (AAE, B85 HHIE, TN TAARALFR—OBEFELZT RS ERE] CUBR¥
£ 2016) TADIC+HRBLDOIITR>TVARY, £, B2 DRERLERTICBWTT b HOm
DN, BBREENS L LTHESIT &) REREIHTHY, FLLEbiboiEd ITERW) BhT
W3] EWol-iRBEERS I LT, ARELERTWS, &6iC, ERBARCEEMOEERHIL>T, F
b AMERELRE TS (—HlE LT, T RTOFELICEZERH LKA, BAGUANDEDTE
b ICxt L THD RO TR L R SEA B ORI E KD 3 EERENET 6N D),

@ FLLELREETHLOICK L, Hifilbidtr LARBETHONHET HHHEICRARLR~Ya Y T
CERTHIEEEEX, A%, EENHCTFLLEHLOLEMEEAIRL LEFREE, SEE0HY LI
WCDBBEIToTOLMERHD I L BEMFENR L LEEREEICOVTL, FIZE, 3_ToFE
LALY Uy U ARRMLE L AT — SN 3 E D REERNEORK, TRERICKIL L FREHEPEER
BREICOVTHEB LTV BERSH D, —F. SEEZAHRE LESMIEEIC VT, HRMOERR
(Schon,1983). C{LIZEUE 72 3% £ 8% (Ladson-Billings, 1994/2009 %), #EZE L-HBHNEFHW
(Shulman, 1987) DHEME. KAMEZER - REEUOEEE LV T KM 2B E 2. HE, #HNES,
HEES. MRERNHST 7 o—F, B, REESOBADLHERERAL TV SLERDH D,
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13-2 BERATBIEDISENITIZ EERTFT 22 ED

2019/11/19
nEg
- UNESCO(2015) “Rethinking Education” & HAZERZ b7~ L7=H TEMRL.
TI4T9 2% (FFERR : https://unesdoc. unesco. org/ark:/48223/pf0000232555) .
EREOCHEBEEHET H2DIC, ZOREZHMBEICBIT LB LD~ #ZE L2
Wy BEICSCEREM A O TIGRT XA S TW B2, [REAERSCRFUC TR E T
R DOED HEEC, BERPHABECRWVEEN G ENTEY . TOEICHEICHER, @il
LT, 2ZIHLEHTHIRRLEZY,
- UNESCO {2 %3 2 BHARIUME DR . EIN AR I ARRR B & (7304t 2 4]E)
- FIATIX 2019 FEE O IR AR EESF (TE)

SRASTIAT 21 1Hi (2018/3/18 &)

FRAROBENEIL 4 (3) HMAERGE, [HE-ZEHDV> K& 2H /R ET D]
(%) X
% 1% Rethinking Education H AZEFR
% 2%y Rethinking Education fi#RE
—HEREZE IR A T
—HHEE8 7 AU —DfiFE (X 8) )

il 8
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